
 

 

 
 

 
 

 

 

 

 

 

 



NOTICE 

NOTICE is hereby given that the 28th Annual General Meeting of BETEX  INDIA LIMITED will be held at registered 

office of the Company situated at 504, Trividh Chamber, Opp. Fire Brigade, Ring Road, Surat-395002 on 

Wednesday, 30th Day of September, 2015 at 11:00 A.M. to transact the following businesses:  

 

ORDINARY BUSINESS:  

1.   To receive, consider and adopt; 

 

  i)  the audited Financial Statements of the Company for the financial year ended 31st March, 2015 together 

with the reports of Board of Directors and the Auditors thereon.  

   

2. To appoint a Director in place of Shri Mahesh Kumar Somani who retires by rotation and being eligible, offer 

himself for re-appointment. 

 

3. To appoint M/S. B. Chordia & Co., Chartered Accountants (ICAI Registration No.121083W) as statutory 

auditors of the Company to hold office from the conclusion of this Annual General Meeting until the conclusion 

of the next Annual General Meeting and authorize the Board to fix their remuneration. 

 

SPECIAL BUSINESS 

 

04. APPOINTMENT OF MR. MANGILAL SUKHLAL LAHOTI AS AN INDEPENDENT DIRECTOR 

 

To consider, and if thought fit, to pass, with or without modification(s), the following resolution as an 

Ordinary Resolution : 

 

“RESOLVED THAT pursuant to the provisions of Sections 149, 150 and 152 and other applicable 

provisions, if any, of the Companies Act, 2013, and the Rules made there under, read with Schedule IV of 

the said Act, Mr. Mangilal Sukhlal Lahoti (DIN-00234817), who was appointed as an Additional Director of 

the Company with effect from 30th March, 2015 under Section 161 of the Companies Act, 2013, be and is 

hereby appointed as an Independent Director of the Company to hold office for a term up to five 

consecutive years commencing from 30th March, 2015.” 

 

05.   APPOINTMENT OF MRS. DEEPA DINESH AGARWAL AS AN INDEPENDENT DIRECTOR 

 

To consider, and if thought fit, to pass, with or without modification(s), the following resolution as an 

Ordinary Resolution : 

 

“RESOLVED THAT pursuant to the provisions of Sections 149, 150 and 152 and other applicable 

provisions, if any, of the Companies Act, 2013, and the Rules made there under, read with Schedule IV of 

the said Act, Smt. Deepa Dinesh Agarwal (DIN-07139308), who was appointed as an Additional Director of 

the Company with effect from 30th March, 2015 under Section 161 of the Companies Act, 2013, be and is 

hereby appointed as an Independent Director of the Company to hold office for a term up to five 

consecutive years commencing from 30th March, 2015.” 

 

06.    APPOINTMENT OF MR. RAJKUMAR SOMANI AS AN EXECUTIVE DIRECTOR TO THE COMPANY 

AND FIXING OF REMUNERATION 

 

To consider and if thought fit to pass the following resolution with or without   modification(s), as an 

Ordinary Resolution : 

 

"RESOLVED THAT in accordance with the provisions of Sections 196, 197, and 203, read with rules 

framed there under and Schedule V and other applicable provisions (including any Statutory modifications 

or re-enactments thereof for the time being in force), if any, of the Companies Act, 2013 (hereinafter 



referred to as ‘The Act’), the consent of the Company be and is hereby accorded to the appointment of  Mr. 

Rajkumar Somani (DIN-00254038), as a Whole Time (Executive)  Director (hereinafter referred to as 

“Executive Director”)  of the Company for a period of  five  years with effect from 1st April, 2015 on such 

terms and conditions, including the remuneration to be paid in the event of loss or inadequacy of profits in 

any financial year, as set out in the Explanatory Statement annexed to the Notice convening this Meeting, 

with liberty to the Directors to alter and vary the terms and conditions of the said appointment in such 

manner as may be agreed to between the Board of Directors and Mr. Rajkumar Somani.” 

 

“RESOLVED FURTHER THAT in the event of any enhancement of the limits specified in Schedule V to the 

Act, the Board of Directors be and is hereby authorised to vary and/or upwardly revise the remuneration 

within such enhanced limits.” 

 

“RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised to take 

all such steps as may be necessary, to give effect to the Resolution.” 

 

07. APPOINTMENT OF MR. RITESH KUMAR SOMANI AS AN EXECUTIVE DIRECTOR OF THE 

COMPANY AND FIXING OF REMUNERATION 

 

To consider and if thought fit to pass the following resolution with or without modification(s), as an 

Ordinary Resolution : 

 

"RESOLVED THAT in accordance with the provisions of Sections 196, 197, and 203, read with rules 

framed there under and Schedule V and other applicable provisions (including any Statutory modifications 

or  re-enactments thereof for the time being in force), if any, of the Companies Act, 2013 (hereinafter 

referred to as ‘The Act’), the consent of the Company be and is hereby accorded to the appointment of  Mr. 

Ritesh  Kumar Somani (DIN-01402114), as a Whole Time (Executive) Director (hereinafter referred to as 

“Executive Director”)  of the Company for a period of five years with effect from 1st April, 2015 on such 

terms and conditions, including the remuneration to be paid in the event of loss or inadequacy of profits in 

any financial year, as set out in the Explanatory Statement annexed to the Notice convening this Meeting, 

with liberty to the Directors to alter and vary the terms and conditions of the said appointment in such 

manner as may be agreed to between the Board of Directors  and Mr. Ritesh Kumar Somani.” 

 

“RESOLVED FURTHER THAT in the event of any enhancement of the limits specified in Schedule V to the 

Act, the Board of Directors be and is hereby authorised to vary and/or upwardly revise the remuneration 

within such enhanced limits.” 

 

“RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised to take 

all such steps as may be necessary, to give effect to the Resolution.” 

 

08. APPOINTMENT OF MR. MANISH KUMAR SOMANI AS AN EXECUTIVE DIRECTOR OF THE 

COMPANY AND FIXING OF REMUNERATION 

 

To consider and if thought fit to pass the following resolution with or without   modification(s), as an 

Ordinary Resolution : 

 

"RESOLVED THAT in accordance with the provisions of Sections 196, 197, and 203, read with rules 

framed there under and Schedule V and other applicable provisions (including any Statutory modifications 

or  re-enactments thereof for the time being in force), if any, of the Companies Act, 2013 (hereinafter 

referred to as ‘The Act’), the consent of the Company be and is hereby accorded to the appointment of  Mr. 

Manish  Kumar Somani (DIN-00356113), as a Whole Time (Executive) Director (hereinafter referred to as 

“Executive Director”)  of the Company for a period of  five  years with effect from 1st April, 2015 on such 

terms and conditions, including the remuneration to be paid in the event of loss or inadequacy of profits in 

any financial year, as set out in the Explanatory Statement annexed to the Notice convening this Meeting, 



with liberty to the Directors to alter and vary the terms and conditions of the said appointment in such 

manner as may be agreed to between the Board of Directors  and Mr. Manish Kumar  Somani.” 

 

“RESOLVED FURTHER THAT in the event of any enhancement of the limits specified in Schedule V to the 

Act, the Board of Directors be and is hereby authorised to vary and/or upwardly revise the remuneration 

within such enhanced limits.” 

 

“RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised to take 

all such steps as may be necessary, to give effect to the Resolution.” 

 

 

Registered Office: 

504, Trividh Chambers                By order of the Board Directors 

Opp. Fire Station,  

Ring Road, Surat - 395 002           Sd/- 

                        Mahesh Kumar Somani 

Chairman 

Place : Surat 

Date : 14/08/2015 

          

 

 

 

  



NOTES : 

 

1. A MEMBER ENTITLED TO ATTEND AND VOTE IS ENTITLED TO APPOINT A PROXY TO ATTEND AND 

VOTE INSTEAD OF HIMSELF, AND THE PROXY NEED NOT BE A MEMBER.  
 

2. Proxies, in order to be effective, should be duly stamped, completed, signed and deposited at the Registered 

Office of the Company not less than 48 hours before the meeting. A Proxy form is sent herewith. Proxies 

submitted on behalf of the companies, societies etc., must be supported by an appropriate resolution/authority, 

as applicable.  
 

3. The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013, which sets out details relating 

to Special Business at the meeting, is annexed hereto. 
 

4.  Members are requested to bring their copies of the Annual Report to the meeting. The Members/Proxies 

should bring the Attendance Slip sent herewith duly filled in for attending the meeting. 
 

5. Members intending to require information about Accounts to be explained in the Meeting are requested to 

inform the Company at least 2 days in advance of the Annual General Meeting. 
 

6. The members, holding shares in physical form, are requested to intimate any change in their    addresses or 

bank details to the Company or its Registrar and Transfer Agent (RTA) viz M/s. Bigshare Services Pvt. Ltd 

Those holding shares in dematerialized form may intimate any change in their addresses or bank 

details/mandates to their Depository Participants (DP) immediately.  
 

7. The Register of Members and Share Transfer Books of the Company will remain closed from Thursday, the 

24th September, 2015 to Wednesday, the 30th September, 2015 (both days inclusive). 

 

8. Documents referred to in the Notice and the Explanatory Statement attached hereto are    available for 

inspection by the shareholders at the Registered Office of the Company during business hours on any working 

day up to and including the date of the Annual General Meeting of the Company. 

 

9. The Notice of the Annual General Meeting and Annual Report of the Company for the year ended 31st March, 

2015 is uploaded on the Company’s website www.betexindia.com and may be accessed by the members. 

 

10. Details under Clause 49 of the Listing Agreement with the Stock Exchanges in respect of the Directors seeking 

appointment/reappointment at the Annual General Meeting, forms integral part of the notice. The Directors 

have furnished the requisite declarations for their appointment/re-appointment. 

 

11. Company’s environment friendly agenda and to participate in MCA’s Green Initiative, members are requested 

to register/update their e-mail address with their Depository Participants. Members who are holding shares in 

physical form are requested to send their e-mail address at investor@bigshareonline.com for updation. 

 

12. The Securities and Exchange Board of India (SEBI) has mandated the submission of Permanent Account 

Number (PAN) by every participant in Securities Market. Members holding shares in electronic form are 

therefore, requested to submit the PAN to their Depository Participant with whom they are maintaining their 

demat accounts. Members holding shares in physical form can submit their PAN details to the Registrar. 

 

13. Voting through electronic means: In compliance with provisions of Section 108 of the Companies Act, 2013 and 

Rule 20 of the Companies (Management and Administration) Rules, 2014, the Company is pleased to provide 

Members facility to exercise their right to vote at the 27th Annual General Meeting (AGM) by electronic means, 

as an alternative to vote physically at the AGM, and the business may be transacted through e-voting Services 

provided by Central Depository Services (India) Limited (CDSL). It may be noted that this e-voting facility is 

optional. 

 



The instructions for shareholders voting electronically are as under :- 

 

Pursuant to provisions of section 108 of the Companies Act, 2013, read with the Companies (Management and 

Administration) Rules, 2014, the Company is pleased to offer remote e-voting facility to the members to cast their 

votes electronically on all resolutions set forth in the Notice convening the Annual General Meeting to be held on 

Wednesday, the 30th September, 2015, at 11:00 A.M. The Company has engaged the services of Central 

Depository Services Limited (CDSL) to provide the e-voting facility. 

 

These details and instructions form an integral part of the Notice for the Annual General Meeting to be held on 

Wednesday, 30th September, 2015. 

 

The voting period begins on 27/09/2015 (10:00 A.M. IST) and ends on 29/09/2015 (05:00 P.M. IST). During this 

period shareholders’ of the Company, holding shares either in physical form or in dematerialized form, as on the 

cut-off date (record date) of 23/09/2015, may cast their vote electronically. The e-voting module shall be disabled 

by CDSL for voting thereafter. 

 

In case of members receiving e-mail: 

(i) Log on to the e-voting website www.evotingindia.com 

(ii) Click on “Shareholders” tab. 

(iii) Now, select the “COMPANY NAME” from the drop down menu and click on “SUBMIT” 

(iv) Now Enter your User ID  

a. For CDSL: 16 digits beneficiary ID 

b. For NSDL: 8 Character DP ID followed by 8 Digits Client ID 

c. Members holding shares in Physical Form should enter Folio Number registered with the 

Company. 

(v) Next enter the Image Verification as displayed and Click on Login. 

(vi) If you are holding shares in demat form and had logged on to www.evotingindia.com and voted on an 

earlier voting of any company, then your existing password is to be used. 

(vii) If you are a first time user follow the steps given below: 

 

 For Members holding shares in Demat Form and Physical Form 

PAN Enter your 10 digit alpha-numeric PAN issued by Income Tax Department (Applicable for both 

demat shareholders as well as physical shareholders) 

 

• Members who have not updated their PAN with the Company/Depository Participant are 

requested to use the first two letters of their name and the 8 digits of the sequence 

number (refer serial no. printed on the name and address sticker/Postal Ballot Form/mail) 

in the PAN field. 

• In case the sequence number is less than 8 digits enter the applicable number of 0’s 

before the number after the first two characters of the name in CAPITAL letters. Eg. If 

your name is Bipin Kumar with serial number 1 then enter BI00000001 in the PAN field. 

DOB Enter the Date of Birth as recorded in your demat account or in the company records for the said 

demat account or folio in dd/mm/yyyy format. 

Dividend 

Bank 

Details 

Enter the Dividend Bank Details as recorded in your demat account or in the company records for 

the said demat account or folio. 

 

• Please enter the DOB or Dividend Bank Details in order to login. If the details are not 

recorded with the depository or company please enter the member id / folio number in the 

Dividend Bank details field. 

 



(viii) After entering these details appropriately, click on “SUBMIT” tab. 

 

(ix) Members holding shares in physical form will then reach directly the Company selection screen. However, 

members holding shares in demat form will now reach ‘Password Creation’ menu wherein they are 

required to mandatorily enter their login password in the new password field. Kindly note that this password 

is to be also used by the demat holders for voting for resolutions of any other company on which they are 

eligible to vote, provided that company opts for e-voting through CDSL platform. It is strongly 

recommended not to share your password with any other person and take utmost care to keep your 

password confidential. 

 

(x) For Members holding shares in physical form, the details can be used only for e-voting on the resolutions 

contained in this Notice. 

 

(xi) Click on the EVSN for the relevant <Company Name> on which you choose to vote. 

 

(xii) On the voting page, you will see “RESOLUTION DESCRIPTION” and against the same the option 

“YES/NO” for voting. Select the option YES or NO as desired. The option YES implies that you assent to 

the Resolution and option NO implies that you dissent to the Resolution. 

 

(xiii) Click on the “RESOLUTIONS FILE LINK” if you wish to view the entire Resolution details. 

 

(xiv) After selecting the resolution you have decided to vote on, click on “SUBMIT”. A confirmation box will be 

displayed. If you wish to confirm your vote, click on “OK”, else to change your vote, click on “CANCEL” and 

accordingly modify your vote. 

 

(xv) Once you “CONFIRM” your vote on the resolution, you will not be allowed to modify your vote. 

 

(xvi) You can also take out print of the voting done by you by clicking on “Click here to print” option on the 

Voting page. 

 

(xvii) If Demat account holder has forgotten the changed password then enter the User ID and the image 

verification code and click on Forgot Password & enter the details as prompted by the system. 

• Non-Individual shareholders (i.e. other than Individuals, HUF, NRI etc.) are required to log on to 

https://www.evotingindia.com and register themselves as Corporate.  

• They should submit a scanned copy of the Registration Form bearing the stamp and sign of the entity to 

helpdesk.evoting@cdslindia.com. 

• After receiving the login details they have to create a user who would be able to link the account(s) which 

they wish to vote on.  

• The list of accounts should be mailed to helpdesk.evoting@cdslindia.com and on approval of the accounts 

they would be able to cast their vote. 

• They should upload a scanned copy of the Board Resolution and Power of Attorney (POA) which they have 

issued in favour of the Custodian, if any, in PDF format in the system for the scrutinizer to verify the same. 

 

In case of members receiving the physical copy: 

 

(A) Please follow all steps from sl. no. (i) to sl. no. (xvii) above to cast vote. 

 

(B) The voting period begins on 27/09/2015 (10:00 A.M. IST) and ends on 29/09/2015 (05:00 P.M. IST) 

(both days inclusive). During this period shareholders’ of the Company, holding shares either in 

physical form or in dematerialized form, as on the cut-off date (record date) of 23/09/2015, may cast 

their vote electronically. The e-voting module shall be disabled by CDSL for voting thereafter. 

 



(C) In case you have any queries or issues regarding e-voting, you may refer the Frequently Asked 

Questions (“FAQs”) and e-voting manual available at www.evotingindia.com under help section or write 

an email to helpdesk.evoting@cdslindia.com. 

 

(xviii) Since the Company is required to provide members the facility to cast their vote by electronic means, 

shareholders of the Company, holding shares either in physical form or in dematerialized form, as on the 

cut-off date of 23rd September, 2015 and the members who not casting their vote electronically, may only 

cast their vote at the Annual General Meeting. 

 

Mr. Dhiren R. Dave, Practicing Company Secretaries (Membership No. FCS 4889), has been appointed as 

the Scrutinizer to scrutinize the e-voting process in a fair and transparent manner. The Scrutinizer shall, 

after the conclusion of voting at the AGM, first count the votes cast at the meeting and thereafter unblock 

the votes cast through remote e-voting in the presence of at least two witnesses not in the employment of 

the Company and shall make, not later than three days of the conclusion of the AGM, a consolidated 

scrutinizer’s report of the total votes cast in favour or against, if any, to the Chairman of the Company, who 

shall countersign the same and declare the result of the voting forthwith. 

 

The voting rights of shareholders shall be in proportion to their shares of the paid equity capital of the 

Company. The results shall be declared on or after the AGM of the Company. The results declared along 

with the Scrutinizers’ Report shall be placed on the Company’s website www.betexindia.com and on the 

website of CDSL within three days of the passing of the resolutions at the Annual General Meeting of the 

Company on 30th September, 2015, and communicated to the BSE Ltd within the prescribed period. 

 

Any person, who acquires the shares of the Company and becomes a member of the Company after 

dispatch of Notice of AGM and holds shares as of the cut-off date i.e. 23/09/2015 may obtain the Login ID 

and Password by sending the request to helpdesk.evoting@cdslindia.com.  However, if the Shareholder is 

already registered with CDSL for remote e-voting then such member can use the existing User ID and 

password for casting his/her vote. 

 

In pursuance of Clause 49 (VIII) (E) of the Listing Agreement with the Stock Exchanges, the particular of 

the aforesaid directors seeking appointment or re-appointment in the AGM are as given below: 

 

Name of Director Mr. Rajkumar Somani Mr. Manish 

Kumar  Somani 

 

Mr. Ritesh 

Kumar  Somani 

Date of Birth 10/04/1960 25/03/1983 02/06/1986 

Expertise in specific functional 

areas 

Project & 

Administration 

Business 

Development 

Finance 

Qualifications  B.Com B.Com M.B.A. (Finance) 

Shareholding in the Company as on 

14th August, 2015 

45000 8000 10500 

List of other public limited 

companies in which Directorship 

held as on 14th August, 2015 

None None None 

Chairman / Member of the 

Committees of the Board across all 

public companies of which he is a 

Director as on 14th August, 2015 

None None None 

Relationships between Directors 

inter-se 

Brother of Mr. Mahesh 

Kumar  Somani, CMD 

of the Company 

Son of Shri 

Mahesh Kumar  

Somani, CMD of 

the Company 

Son of Shri 

Rajkumar  

Somani, Director 

of the Company 
  



EXPLANATORY STATEMENTS PURSUANT TO SECTION 102(1) OF THE COMPANIES ACT, 2013 

 

ITEM NO. : 04  

 

The Board of Directors of the Company at its meeting held on 30th March, 2015 have appointed Mr. Mangilal 

Lahoti as an Additional Director of the Company with effect from 30th March, 2015. In accordance with the 

provisions of Section 161 of Companies Act, 2013, Mr. Mangilal Lahoti shall hold office up to the date of the 

ensuing Annual General Meeting and is eligible to be appointed as an Independent Director for a term upto five 

years. The Company has received notice in writing from Member along with the deposit of requisite amount under 

Section 160 of the Companies Act, 2013 proposing the candidature of Mr. Mangilal Lahoti as an Independent 

Director of the Company. It is proposed to appoint Mr. Mangilal  Lahoti as an Independent Director under Section 

149 of the Companies Act, 2013 and Clause 49 of the Listing Agreement to hold office for 5 (five) consecutive 

years. 

 

In terms of Section 149, Section 152 and any other applicable provisions of the Companies Act, 2013, the 

Independent Directors shall be appointed for not more than two terms of five years each and shall not be liable to 

retire by rotation.  

 

In the opinion of the Board, Mr. Mangilal Lahoti fulfils the conditions specified in the Companies Act, 2013 and rules 

made there under for his appointment as an Independent Director of the Company and is independent of the 

management. The Copy of the draft letter for appointment of Mr. Mangilal Lahoti as an Independent Director setting 

out the terms and conditions would be available for inspection without any fee by the members at the Registered 

Office of the Company.  

 

The Board considers that his association would be of immense benefit to the Company and it is desirable to 

continue to avail services of Mr. Mangilal Lahoti as an Independent Director. Accordingly, the Board recommends 

the resolution in relation to appointment of Mr. Mangilal Lahoti as an Independent Director, for the approval by the 

shareholders of the Company. 

 

Except Mr. Mangilal Lahoti, being an appointee, none of the Directors and Key Managerial Personnel of the 

Company and their relatives are concerned or interested, in the resolution set out in item No. 4. 

 

ITEM NO. : 05    

 

The Board of Directors of the Company at its meeting held on 30th April 2015 have appointed Smt. Deepa Dinesh 

Agarwal as an Additional Director of the Company with effect from 30th March 2015. In accordance with the 

provisions of Section 161 of Companies Act, 2013, Smt. Deepa Dinesh Agarwal shall hold office up to the date of 

the ensuing Annual General Meeting and is eligible to be appointed as an Independent Director for a term up to five 

years. The Company has received notice in writing from Member along with the deposit of requisite amount under 

Section 160 of the Companies Act, 2013 proposing the candidature of Smt. Deepa Dinesh Agarwal as an 

Independent Director of the Company. It is proposed to appoint  Smt. Deepa Dinesh Agarwal as an Independent 

Director under Section 149 of the Companies Act, 2013 and Clause 49 of the Listing Agreement to hold office for 5 

(five) consecutive years. 

 

In terms of Section 149, Section 152 and any other applicable provisions of the Companies Act, 2013, the 

Independent Directors shall be appointed for not more than two terms of five years each and shall not be liable to 

retire by rotation.  

In the opinion of the Board, Smt. Deepa Dinesh Agarwal fulfils the conditions specified in the Companies Act, 2013 

and rules made there under for his appointment as an Independent Director of the Company and is independent of 

the management. The Copy of the draft letter for appointment of Smt. Deepa Dinesh Agarwal as an Independent 

Director setting out the terms and conditions would be available for inspection without any fee by the members at 

the Registered Office of the Company.  

 



The Board considers that his association would be of immense benefit to the Company and it is desirable to 

continue to avail services of Smt. Deepa Dinesh Agarwal as an Independent Director. Accordingly, the Board 

recommends the resolution in relation to appointment of Smt. Deepa Dinesh Agarwal as an Independent Director, 

for the approval by the shareholders of the Company. 

 

Except Smt. Deepa Dinesh Agarwal, being an appointee, none of the Directors and Key Managerial Personnel of 

the Company and their relatives are concerned or interested, in the resolution set out in item No. 5. 

 

ITEM NO. : 06 

 

Mr. Rajkumar Somani who has over 25 years of experience in textile business operations have been appointed as 

a Executive Director for a period of five years w.e.f. 01/04/2015. In view of his successful tenure and experience of 

business operations, the Board of Directors have, at its meeting held on 1st April, 2015, appointed Mr. Rajkumar 

Somani, as  Executive  Director  of the Company, subject to approval of  Members at the Annual General Meeting. 

 

Brief resume of Mr. Rajkumar Somani, nature of his expertise in specific functional areas and names of companies 

in which he hold directorships and memberships/chairmanships of Board Committees, shareholding and 

relationships between directors, inter-se, as stipulated under Clause 49 of the Listing Agreement with the Stock 

Exchanges, which is forming part of the Notice. 

 

The Board considers that his continued association would be of immense benefit to the Company and it is 

desirable to continue to avail services of Mr. Rajkumar Somani as an Executive Director of the Company. Upon his 

appointment as a Director, Mr. Rajkumar Somani shall continue to hold office as an Executive Director of the 

Company. 

 

The main terms and conditions of Mr. Rajkumar Somani re-appointment are as follows: 

 

1. Tenure of Appointment: 

 

From  01.04.2015  to 30.03.2020 

 

2. Nature of Duties: 

 

Mr. Rajkumar Somani, Executive Director  shall devote his whole time and attention to the business of the 

Company and carry out such duties as may be entrusted to him by the Board from time to time and exercise such 

powers as may be assigned to him, subject to superintendence, control and directions of the Board in connection 

with and in the best interests of the business of the Company including performing duties as assigned by the Board 

from time to time by serving on the Boards of such associate companies and/or subsidiaries or any other executive 

body or any committee of such a company. 

 

 

3. Remuneration: 

 

(a)  Salary  : Rs. 4,40,000 P.A. 

  

(b) Benefits, Perquisites and Allowances: 

 

      Details of Benefits, Perquisites and Allowances are as follows: 

 

(i) Rent-free residential accommodation (furnished or otherwise) with the Company bearing the cost of 

repairs, maintenance, society charges and utilities (e.g. gas, electricity and water charges) for the said 

accommodation OR House Rent and Maintenance Allowance (in case residential accommodation is not 



provided by the Company) of 60% of Salary per annum or such other suitable amount as may be decided 

by the Board of Directors. 

 

(ii) Reimbursement of hospitalisation and actual medical expenses incurred as per the Rules of the Company 

(this includes mediclaim insurance premium). 

 

(iii) Car facility and telecommunication facility as per the Rules of the Company. 

 

(iv) Reimbursement of actual travelling expenses for proceeding on leave once in a year in respect of self and 

family 

 

v) Reimbursement of membership fess subject to maximum of two clubs, including admission and life 

membership fees. 

 

(vi) Contribution to Provident Fund, Superannuation Fund or Annuity Fund and Gratuity as per the Rules of the 

Company. 

 

vii) Payment of premium in respect of personal accident policy, amount should not be exceed Rs. 25000/- P.A.  

 

viii) Leave as per Company’s rules. Encashment of leave at the end of the tenure will not be   included in the 

computation of the ceiling on perquisite.  

 

  ix) Reimbursement of entertainment expenses , travelling and all other expenses , actually and properly 

incurred for the purpose of company’s business. 

 

  x) No sitting fees shall be paid for attending the meeting of the Board of Directors of Committee thereof.  

 

4. Minimum Remuneration: 

 

Notwithstanding anything to the contrary herein contained, where in any financial year during the currency of the 

tenure of Mr. Rajkumar Somani, the Company has no profits or its profits are inadequate, the Company will pay 

remuneration by way of salary, incentive remuneration, benefits, perquisites and allowances, as specified above, 

subject to such further approvals as may be required under the Act, as amended from time to time. 

 

5. Insurance: 

 

The Company will take an appropriate Directors and Officers Liability Insurance Policy and pay premium for the 

same. The Company shall maintain such insurance cover for his entire term, subject to the terms and conditions of 

such policy in force from time to time. 

 

6. Personnel Policies: 

 

All Personnel Policies of the Company and the related Rules which are applicable to other employees of the 

company shall also be applicable to the him, unless specifically provided otherwise. 

 

7. Other terms of appointment: 

 

(i) Mr. Raj Kumar Somani shall not become interested or otherwise concerned, directly or through his spouse 

and/or children, in any selling agency of the Company.  

 

(ii)  The terms and conditions of his appointment as the Executive Director may be altered and varied from 

time to time by the Board as it may, in its discretion, deem fit, irrespective of the limits stipulated under 



Schedule V to the Act, or any amendments made hereinafter in this regard, in such manner as may be 

agreed to between the Board and Mr. Raj Kumar Somani, subject to such approvals as may be required.  

 

(iii) The appointment may be terminated by either party by giving to the other party, six months’ notice of such 

termination or the Company paying six months’ remuneration, which shall be limited to provision of Salary, 

Benefits, Perquisites, Allowances and any prorated Incentive Remuneration (paid at the discretion of the 

Board), in lieu of such notice. 

 

 (iv) The employment of the Executive Director may be terminated by the Company without notice or payment 

in lieu of notice:  

 

(a) if the Executive Director is found guilty of any gross negligence, default or misconduct in connection 

with or affecting the business of the Company or any subsidiary or associate company to which he 

is required by the Agreement to render services; or  

 

(b)  in the event of any serious repeated or continuing breach (after prior warning) or non observance by 

the Executive Director of any of the stipulations contained in the Agreement to be executed between 

the Company and Executive Director;  or,  

                 

(c) in the event the Board expresses its loss of confidence in the Executive Director. 

 

(v)   In the event the Executive Director is not in a position to discharge his official duties due to any physical or 

mental incapacity, the Board shall be entitled to terminate his contract on such terms as the Board may 

consider appropriate in the circumstances. 

 

 (vi) Upon the termination by whatever means of his employment under the Agreement: 

 

(a)  the Executive Director shall immediately cease to hold offices held by him in any holding company, 

subsidiaries or associate companies without claim for compensation for loss of office by virtue of 

Section 167 (1)(h) of the Act and shall resign as trustee of any trusts connected with the Company. 

 

(b)  the Executive Director shall not without the consent of the Company at any time thereafter represent 

himself as connected with the Company or any of its subsidiaries or associate companies.  

 

(vii) Mr. Rajkumar Somani is appointed as an Executive Director by virtue of his employment in the Company 

and his appointment is subject to the provisions of Section 167(1)(h) of the Companies Act, 2013. Mr. 

Rajkumar Somani is liable to retire by rotation.  

 

(viii)  The Executive Director covenants with the Company that he will not during the continuance of his 

employment with the Company accept any other directorships in any company or body corporate, without 

the prior written consent of the Board. 

 

(ix) If and when the Agreement expires or is terminated for any reason whatsoever, Mr. Rajkumar Somani will 

cease to be the Executive Director and also cease to be a Director of the Company and the Agreement 

shall forthwith terminate.  

 

In compliance with the provisions of Sections 196 and 197 and other applicable provisions of the Act read with 

Schedule V to the Act, the terms of appointment and remuneration specified above are now being placed before 

the Members in General Meeting for their approval.  The Board commends the Resolution at Item No.6 for 

acceptance by the Members. 

 

 

 



ITEM NO. : 07 

 

Mr. Ritesh Kumar Somani who has over 4 years of experience in textile business operations have been appointed 

as a Executive Director for a period of five years w.e.f. 01.04.2015. In view of his successful tenure and experience 

of business operations, the Board of Directors have, at its meeting held on 1st April, 2015, appointed Mr. Ritesh 

Kumar Somani, as an Executive  Director  of the Company, subject to approval of  Members at the Annual General 

Meeting. 

 

Brief resume of Mr. Ritesh Kumar Somani, nature of his expertise in specific functional areas and names of 

companies in which he hold directorships and memberships/chairmanships of Board Committees, shareholding 

and relationships between directors, inter-se, as stipulated under Clause 49 of the Listing Agreement with the 

Stock Exchanges, which is forming part of the Notice. 

 

The Board considers that his continued association would be of immense benefit to the Company and it is 

desirable to continue to avail services of Mr. Ritesh Kumar Somani as an Executive Director of the Company. Upon 

his appointment as a Director, Mr. Ritesh Kumar Somani shall continue to hold office as an Executive Director of 

the Company. 

 

The main terms and conditions of Mr. Ritesh Kumar Somani re-appointment are as follows: 

 

1. Tenure of Appointment: 

 

From  01.04.2015  to 30.03.2020 

 

2. Nature of Duties: 

 

Mr. Ritesh Kumar Somani , Executive Director  shall devote his whole time and attention to the business of the 

Company and carry out such duties as may be entrusted to him by the Board from time to time and exercise such 

powers as may be assigned to him, subject to superintendence, control and directions of the Board in connection 

with and in the best interests of the business of the Company including performing duties as assigned by the Board 

from time to time by serving on the Boards of such associate companies and/or subsidiaries or any other executive 

body or any committee of such a company. 

 

3. Remuneration: 

 

(a)  Salary  : Rs. 4,00,000 P.A. 

  

(b) Benefits, Perquisites and Allowances: 

 

      Details of Benefits, Perquisites and Allowances are as follows: 

 

(i)  Rent-free residential accommodation (furnished or otherwise) with the Company          bearing the cost of 

repairs, maintenance, society charges and utilities (e.g. gas, electricity and water charges) for the said 

accommodation OR House Rent and Maintenance Allowance (in case residential accommodation is not 

provided by the Company) of 60% of Salary per annum or such other suitable amount as may be decided 

by the Board of Directors. 

 

(ii)    Reimbursement of hospitalisation and actual medical expenses incurred as per the Rules of the Company 

(this includes mediclaim insurance premium). 

 

(iii)   Car facility and telecommunication facility as per the Rules of the Company. 

 



(iv) Reimbursement of actual travelling expenses for proceeding on leave once in a year in respect of self and 

family 

 

(v)  Reimbursement of membership fess subject to maximum of two clubs, including admission and life 

membership fees. 

 

(vi)  Contribution to Provident Fund, Superannuation Fund or Annuity Fund and Gratuity as per the Rules of the 

Company. 

 

(vii) Payment of premium in respect of personal accident policy , amount should not be exceed Rs. 25000/- P.A.  

 

(viii) Leave as per Company’s rules. Encashment of leave at the end of the tenure will not be included in the 

computation of the ceiling on perquisite.  

 

(ix)  Reimbursement of entertainment expenses, travelling and all other expenses, actually and properly 

incurred for the purpose of company’s business. 

 

(x)  No sitting fees shall be paid for attending the meeting of the Board of Directors of Committee thereof.  

 

4. Minimum Remuneration: 

 

Notwithstanding anything to the contrary herein contained, where in any financial year during the currency of the 

tenure of Mr. Ritesh Kumar Somani, the Company has no profits or its profits are inadequate, the Company will pay 

remuneration by way of salary, incentive remuneration, benefits, perquisites and allowances, as specified above, 

subject to such further approvals as may be required under the Act, as amended from time to time. 

 

5. Insurance: 

 

The Company will take an appropriate Directors and Officers Liability Insurance Policy and pay premium for the 

same. The Company shall maintain such insurance cover for his entire term, subject to the terms and conditions of 

such policy in force from time to time. 

 

6. Personnel Policies: 

 

All Personnel Policies of the Company and the related Rules which are applicable to other employees of the 

company shall also be applicable to the him, unless specifically provided otherwise. 

 

7. Other terms of appointment: 

 

(i) Mr. Ritesh Kumar Somani shall not become interested or otherwise concerned, directly or through his 

spouse and/or children, in any selling agency of the Company.  

 

(ii)  The terms and conditions of his appointment as the Executive Director may be altered and varied from 

time to time by the Board as it may, in its discretion, deem fit, irrespective of the limits stipulated under 

Schedule V to the Act, or any amendments made hereinafter in this regard, in such manner as may be 

agreed to between the Board and Mr. Ritesh Kumar Somani, subject to such approvals as may be 

required.  

 

(iii) The appointment may be terminated by either party by giving to the other party, six months’ notice of 

such termination or the Company paying six months’ remuneration, which shall be limited to provision 

of Salary, Benefits, Perquisites, Allowances and any prorated Incentive Remuneration (paid at the 

discretion of the Board), in lieu of such notice. 

 



(iv)  The employment of the Executive Director may be terminated by the Company without notice or 

payment in lieu of notice:  

 

(a) if the Executive Director is found guilty of any gross negligence, default or misconduct in connection 

with or affecting the business of the Company or any subsidiary or associate company to which he 

is required by the Agreement to render services; or  

 

(b)  in the event of any serious repeated or continuing breach (after prior warning) or non observance 

by the Executive Director of any of the stipulations contained in   the Agreement to be executed 

between the Company and Executive Director;  or,  

                 

(c) in the event the Board expresses its loss of confidence in the Executive Director. 

 

(v)    In the event the Executive Director is not in a position to discharge his official duties due to any physical 

or mental incapacity, the Board shall be entitled to terminate his contract on such terms as the Board 

may consider appropriate in the circumstances. 

 

 (vi) Upon the termination by whatever means of his employment under the Agreement: 

 

(a) the Executive Director shall immediately cease to hold offices held by him in any holding company, 

subsidiaries or associate companies without claim for compensation for loss of office by virtue of 

Section 167 (1)(h) of the Act and shall resign as trustee of any trusts connected with the Company. 

 

(b) the Executive Director shall not without the consent of the Company at any time  thereafter represent 

himself as connected with the Company or any of its subsidiaries or associate companies.  

 

(vii) Mr. Ritesh Kumar Somani is appointed as an Executive Director by virtue of his employment in the 

Company and his appointment is subject to the provisions of Section 167(1)(h) of the Companies Act, 

2013. Mr. Ritesh Kumar Somani is liable to retire by rotation.  

 

(viii) The Executive Director covenants with the Company that he will not during the continuance of his 

employment with the Company accept any other directorships in any company or body corporate, 

without the prior written consent of the Board. 

 

( ix) If and when the Agreement expires or is terminated for any reason whatsoever, Mr. Ritesh Kumar 

Somani will cease to be the Executive Director and also cease to be a Director of the Company and the 

Agreement shall forthwith terminate.  

 

In compliance with the provisions of Sections 196 and 197 and other applicable provisions of the Act read with 

Schedule V to the Act, the terms of appointment and remuneration specified above are now being placed before 

the Members in General Meeting for their approval. The Board commends the Resolution at Item No. 7 for 

acceptance by the Members. 

 

ITEM NO. : 08 

 

Mr. Manish Kumar Somani who has over 7 years of experience in textile business operations have been appointed 

as an Executive Director for a period of five years w.e.f. 01.04.2015. In view of his successful tenure and 

experience of business operations, the Board of Directors have, at its meeting held on 1st April, 2015, appointed 

Mr. Manish Kumar Somani, as  Executive  Director  of the Company, subject to approval of  Members at the Annual 

General Meeting. 

 

Brief resume of Mr. Manish Kumar Somani, nature of his expertise in specific functional areas and names of 

companies in which he hold directorships and memberships/chairmanships of Board Committees, shareholding 



and relationships between directors, inter-se, as stipulated under Clause 49 of the Listing Agreement with the 

Stock Exchanges, which is forming part of the Notice. 

 

The Board considers that his continued association would be of immense benefit to the Company and it is 

desirable to continue to avail services of Mr. Manish Kumar Somani as an Executive Director of the Company. 

Upon his appointment as a Director, Mr. Manish Kumar Somani shall continue to hold office as an Executive 

Director of the Company. 

 

The main terms and conditions of Mr. Manish Kumar Somani re-appointment are as follows: 

 

1. Tenure of Appointment: 

 

From 01.04.2015 to 30.03.2020 

 

2. Nature of Duties: 

 

Mr. Manish Kumar Somani, Executive Director  shall devote his whole time and attention to the business of the 

Company and carry out such duties as may be entrusted to him by the Board from time to time and exercise such 

powers as may be assigned to him, subject to superintendence, control and directions of the Board in connection 

with and in the best interests of the business of the Company including performing duties as assigned by the Board 

from time to time by serving on the Boards of such associate companies and/or subsidiaries or any other executive 

body or any committee of such a company. 

 

3. Remuneration: 

 

(a)  Salary : Rs. 4,00,000 P.A. 

  

(b) Benefits, Perquisites and Allowances: 

 

      Details of Benefits, Perquisites and Allowances are as follows: 

 

(i) Rent-free residential accommodation (furnished or otherwise) with the Company bearing the cost of 

repairs, maintenance, society charges and utilities (e.g. gas, electricity and water charges) for the said 

accommodation OR House Rent and Maintenance Allowance (in case residential accommodation is not 

provided by the Company) of 60% of Salary per annum or such other suitable amount as may be decided 

by the Board of Directors. 

 

(ii)   Reimbursement of hospitalisation and actual medical expenses incurred as per the Rules of the Company 

(this includes mediclaim insurance premium). 

 

(iii) Car facility and telecommunication facility as per the Rules of the Company. 

 

(iv) Reimbursement of actual travelling expenses for proceeding on leave once in a year in respect of self and 

family 

 

(v)   Reimbursement of membership fess subject to maximum of two clubs, including admission and life 

membership fees. 

 

(vi) Contribution to Provident Fund, Superannuation Fund or Annuity Fund and Gratuity as per the Rules of 

the Company. 

 

(vii)  Payment of premium in respect of personal accident policy, amount should not be exceed  Rs.25000/- 

P.A.  



(viii) Leave as per Company’s rules. Encashment of leave at the end of the tenure will not be   included in the 

computation of the ceiling on perquisite.  
 

(ix)  Reimbursement of entertainment expenses, travelling and all other expenses, actually and properly 

incurred for the purpose of company’s business. 
 

(x) No sitting fees shall be paid for attending the meeting of the Board of Directors of Committee thereof.  

 

4. Minimum Remuneration: 
 

Notwithstanding anything to the contrary herein contained, where in any financial year during the currency of the 

tenure of Mr. Manish Kumar Somani, the Company has no profits or its profits are inadequate, the Company will 

pay remuneration by way of salary, incentive remuneration, benefits, perquisites and allowances, as specified 

above, subject to such further approvals as may be required under the Act, as amended from time to time. 

 

5. Insurance: 
 

The Company will take an appropriate Directors and Officers Liability Insurance Policy and pay premium for the 

same. The Company shall maintain such insurance cover for his entire term, subject to the terms and conditions of 

such policy in force from time to time. 

 

6. Personnel Policies: 

 

All Personnel Policies of the Company and the related Rules which are applicable to other employees of the 

company shall also be applicable to the him, unless specifically provided otherwise. 

 

7. Other terms of appointment: 

 

(i) Mr. Manish Kumar Somani shall not become interested or otherwise concerned, directly or through his 

spouse and/or children, in any selling agency of the Company.  
 

(ii)  The terms and conditions of his appointment as the Executive Director may be altered and varied from 

time to time by the Board as it may, in its discretion, deem fit, irrespective of the limits stipulated under 

Schedule V to the Act, or any amendments made hereinafter in this regard, in such manner as may be 

agreed to between the Board and Mr. Manish Kumar Somani, subject to such approvals as may be 

required.  
 

(iii) The appointment may be terminated by either party by giving to the other party, six months’ notice of 

such termination or the Company paying six months’ remuneration, which shall be limited to provision 

of Salary, Benefits, Perquisites, Allowances and any prorated Incentive Remuneration (paid at the 

discretion of the Board), in lieu of such notice. 
 

(iv) The employment of the Executive Director may be terminated by the Company without notice or 

payment in lieu of notice:  

 

(a) if the Executive Director is found guilty of any gross negligence, default or misconduct in connection 

with or affecting the business of the Company or any subsidiary or associate company to which he 

is required by the Agreement to render services; or  

 

(b)  in the event of any serious repeated or continuing breach (after prior warning) or non observance 

by the Executive Director of any of the stipulations contained in the Agreement to be executed 

between the Company and Executive Director;  or 

  

                (c)  in the event the Board expresses its loss of confidence in the Executive Director. 



(v) In the event the Executive Director is not in a position to discharge his official duties due to any 

physical or mental incapacity, the Board shall be entitled to terminate his contract on such terms as the 

Board may consider appropriate in the circumstances. 

 

(vi) Upon the termination by whatever means of his employment under the Agreement: 

 

 (a) the Executive Director shall immediately cease to hold offices held by him in any holding company, 

subsidiaries or associate companies without claim for compensation for loss of office by virtue of 

Section 167 (1)(h) of the Act and shall resign as trustee of any trusts connected with the Company. 

 

(b)  the Executive Director shall not without the consent of the Company at any time  thereafter 

represent himself as connected with the Company or any of its subsidiaries or associate companies.  

 

(vii) Mr. Manish Kumar Somani is appointed as a Executive Director by virtue of his employment in the 

Company and his appointment is subject to the provisions of Section 167(1)(h) of the Companies Act, 

2013. Mr. Manish Kumar Somani is liable to retire by rotation.  

 

(viii) The Executive Director covenants with the Company that he will not during the continuance of his 

employment with the Company accept any other directorships in any company or body corporate, 

without the prior written consent of the Board. 

 

(ix) If and when the Agreement expires or is terminated for any reason whatsoever, Mr. Manish Kumar 

Somani will cease to be the Executive Director and also cease to be a Director of the Company and 

the Agreement shall forthwith terminate.  

 

In compliance with the provisions of Sections 196 and 197 and other applicable provisions of the Act read with 

Schedule V to the Act, the terms of appointment and remuneration specified above are now being placed before 

the Members in General Meeting for their approval.  The Board commends the Resolution at Item No.8 for 

acceptance by the Members. 

 

 

Registered Office: 

504, Trividh Chambers                By order of the Board Directors 

Opp. Fire Station,  

Ring Road, Surat - 395 002           Sd/- 

                        Mahesh Kumar Somani 

Chairman 

Place : Surat 

Date : 14/08/2015 
  



DIRECTORS' REPORT 

 

To, 

The Members of 

Betex India Limited 

 

Your Directors have pleasure in presenting the Annual Report and Audited Statement of Accounts for the year 

ended 31st March, 2015.  

 

FINANCIAL RESULTS 

( Rs. In Lacs ) 

Particulars   2014-15   2013-14 

Sales & Income form  operation   4399.44   3904.06 

Other Income    24.56   33.58 

Profit before Financial cost , Depreciation    341.21   336.86 

and Exceptional items & Tax (EBIDTA)     

Interest   92.32   72.04 

Depreciation   130.80   123.61 

Profit before Tax   118.09   141.21 

Provision for Taxation     

Current tax   23.62   36.14 

Mat Credit   -20.99   -3.48 

Deferred Tax   -6.98   -7.25 

Profit after Tax   122.44   115.80 

Taxation for previous year   -8.06   19.05 

profit available for appropriation   130.50   96.75 

Dividend on Equity & Pref. Shares   -   - 

Transfer to General Reserve     

   

OPERATIONS  

 

The company has posted a satisfactory performance for the year under review. Income from operation of the 

company has increased from Rs.3904.06 Lacs to Rs. 4399.43 Lacs. EBIDTA  has been increased  from Rs.336.86  

Lacs   to  Rs. 341.21  Lacs and  Net profit  after Tax  has been increased  from Rs.96.75 Lacs  to Rs.130.50 Lacs 

in comparison to last year. Our earning per shares stand at Rs.8.70 and Book Value per Shares at Rs.121.46 

(Based on equity shares) as on 31st March, 2015. 

 

DIVIDEND 

 

The Board of directors do not recommended to declare dividend during the year due to ploughing back the profit to 

be utilized in the setting up new modification cum expansion programs and general corporate purposes. 

 

DEPOSITORY SYSTEM 

 

As members are aware, the company’s shares are compulsorily tradable in the electronic form. As on March 31, 

2015 almost 78.11% of the Company’s total paid-up capital representing 15,00,000 shares were in dematerialized 

form. In view of the numerous advantages offered by the Depository system, members holding shares in physical 

mode are advised to avail of the facility of dematerialization on either of the Depositories.  

 

 

 



FIXED DEPOSITS  

 

The Company has not invited deposits from public in accordance with the Section 73 and 74 of the Companies Act, 

2013 (corresponding Section 58 A of the Companies Act, 1956) . 

  

DIRECTORS 

 

Mr. Rakesh Kumar Somani (DIN No.: 00274613), Director of the company, would retire by rotation at the ensuing 

Annual General Meeting and he has shown his unwillingness to get reappointed. Accordingly at the conclusion of 

AGM he will cease to be a director. 

 

Mr. Raj Kumar Somani, Mr. Ritesh Kumar Somani and Mr. Manish Kumar Somani has been appointed as 

Executive Director of the company w.e.f. 01.04.2015 subject to the approval of members in the ensuing Annual 

General Meeting to be held on 30.09.2015. 

                

DETAILS OF COMMITTEE DIRECTORS 

 

The Committee shall comprise of at least two non-executive directors. The Board may appoint the Chairperson of 

the Committee whether executive or non-executive as member of this committee.  

 

Composition of Audit Committee of Directors, Nomination and Remuneration Committee of Directors and 

Stakeholders Relationship/Grievance Committee of Directors, number of meetings held of each Committee during 

the financial year 2014-15 and meetings attended by each member of the  Committee as required under the 

Companies Act, 2013 are provided in Corporate Governance Report and forming part of the report. 

 

AUDITORS 

 

a) Statutory Auditors 

 

In compliance with the Companies (Audit and Auditors) Rules, 2014, the Members, at the 27th Annual General 

Meeting of the Company held on September 30, 2014, appointed M/s. B. Chordia & Co., Chartered Accountants, 

(ICAI registration no.: 121083W) as Statutory Auditors of the Company to hold the office until the conclusion of  the 

next Annual General Meeting of the Company. Members are requested to re-appoint them at the Annual General 

Meeting.  

 

b) Secretarial Auditors 

 

M/s. Dhiren R. Dave, Practising Company Secretaries (CP No. 2496, Membership No. 4889) were appointed as 

Secretarial Auditor, to conduct secretarial audit of the company for the financial year 2014-15. The Secretarial Audit 

Report for the financial year ended 31 March, 2015 is annexed herewith and forms part of the Annual Report. The 

Secretarial Audit Report does not contain any qualification, reservation or adverse remark. 

 

The Board has re-appointed Dhiren R. Dave, Practising Company Secretaries, as secretarial auditors of the 

Company for the financial year 2015-16. 

 

MANAGEMENT DISCUSSION AND ANALYSIS 

 

In terms of Clause 49 (VIII) (D) of the Listing Agreement with the Stock Exchanges, the Management Discussion 

and Analysis Report for the FY 2014-15 duly reviewed by Audit Committee and approved by Board forms part of 

this Report. 

 

 

 



PERSONNEL AND RELATED DISCLOSURES  
 

The Board of Directors wishes to express their appreciation to all the employees for their outstanding contribution 

to the operations of the company. Pursuant to the provisions of the Companies (Appointment & Remuneration of 

managerial personnel) rules 2014, no employee is drawing remuneration in excess of the prescribed limits. Your 

company also appreciates that revenue and profit growth cannot take place without the right equality of people. To 

that effect, your company has undertaken a series of measures that ensures that the most appropriate people are 

recruited in to the organization. 
 

Disclosures pertaining to remuneration and other details as required under Section 197(12) of the Act read with 

Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are provided in 

Annexure forming part of the Annual Report. 

 

INTERNAL CONTROL SYSTEM 
 

Your Company has a well established Internal Control system to ensure an effective internal control environment 

that provides assurance on the efficiency of conducting business, including adherence to the Company’s policies, 

the safeguarding of its assets, the prevention and detection of frauds and errors, the accuracy and completeness of 

the accounting records, and the timely preparation of reliable financial disclosures. The Internal Auditor certifies on 

the assurance of adequacy of Internal Control System on quarterly basis which are regularly reviewed by the Audit 

Committee. Independence of the audit is ensured by the direct reporting of internal audit function to the Audit 

Committee of the Board. 

 

INDUSTRIAL RELATIONS 
 

The Company continued to maintain harmonious and cordial relations with its workers in all its businesses during 

the year under report. Your company firmly believes that a dedicated work force constitute the primary source of 

sustainable competitive advantage.  

 

RISK MANAGEMENT  

 

Risk Management is the systematic process of understanding, measuring, controlling and communicating 

organization’s risk exposures while achieving its objectives. The company’s risk management policy stems from a 

philosophy of pursuing sustainable growth and creating economic value while calibrating and mitigating risks. The 

Board of Directors regularly review risks and threats and takes suitable steps to safeguard its interest and that 

there is no element of risk identified that may threaten the existence of the Company..  The focus shifts from one 

area to another area depending upon the prevailing situation. The Risk Management Policy has been reviewed and 

found adequate to the requirements of the Company by independent firms of Chartered Accountants and approved 

by the Board.  A detailed report on significant risks and mitigation is forming part of Management’s Discussion and 

Analysis. 

 

INSURANCE  
 

All the properties of the Company including buildings, plant and machineries and stocks have been adequately 

insured. 

 

EMPLOYEE STOCK OPTION  
 

The company has not issued any Employee Stock Option. 
 

CASH FLOW ANALYSIS 
 

The Cash Flow Statement for the year under reference in terms of Clause 32 of the Listing Agreement with the 

stock exchanges forms part of the Annual Report. 



CONTRACTS AND ARRANGEMENT WITH RELATED PARTY 

 

All contracts/ arrangements/ transactions entered by the Company during the financial year with related parties 

were in the ordinary course of business and on an arm’s length basis. Such transactions form part of the notes to 

the financial statements provided in this Annual Report. 

 

CORPORATE GOVERNANCE 

 

Your Company is committed to maintain the highest standards of corporate governance and adhere to the 

corporate governance requirements set out by SEBI. The Report on Corporate Governance as stipulated under 

Clause 49 of the Listing Agreement forms integral part of this Annual Report. 

 

i) The Company has complied with all the mandatory provisions of Clause 49 of the Listing Agreement relating 

to the Corporate Governance. 

 

ii) Pursuant to Clause 49 of the listing agreement with Stock-Exchanges, Corporate Governance Report and 

Auditors Certificate regarding compliance of conditions of Corporate Governance and a Management 

Discussion and Analysis Statement as stipulated under Clause 49 of the Listing agreement forms integral part 

of this Annual Report.  

 

DIRECTORS' RESPONSIBILITY STATEMENT  

 

In accordance with the provisions of Section 134(5) of the Companies Act, 2013 the Board hereby submits its 

responsibility Statement: 

(a)  in the preparation of the annual accounts, the applicable accounting standards had been followed along with 

proper explanation relating to material departures; 

 

(b) the directors had selected such accounting policies and applied them consistently and made judgements and 

estimates that are   reasonable and prudent so as to give a true and fair view of the state of affairs of the 

Company at the end of the financial year and of the  profit and loss of the Company for that period; 

 

(c) the directors had taken proper and sufficient care for the maintenance of adequate accounting records in 

accordance with the provisions    of this Act for safeguarding the assets of the Company and for preventing 

and detecting fraud and other irregularities; 

 

(d) the directors had prepared the annual accounts on a going concern basis; and 

 

(e)  the directors had laid down internal financial controls to be followed by the Company and that such internal 

financial controls are adequate    and were operating effectively; 

 

(f) the directors had devised proper systems to ensure compliance with the provisions of all applicable laws and 

that such systems were adequate and operating effectively. 

 

DECLARATION OF INDEPENDENCE BY THE INDEPENDENT DIRECTORS 

 

Pursuant to Section 149(6) of the Companies Act, 2013, Independent Directors of the Company have made a 

declaration confirming the compliance of the conditions of the independence stipulated in the aforesaid section. 

 

WHISTLE BLOWER MECHANISM 

 

In order to ensure that the activities of the Company and its employees are conducted in a fair and transparent 

manner by adoption of highest standards of professionalism, honesty, integrity and ethical behaviour, the Company 

has adopted a Vigil mechanism/Whistle Blower Policy.  



POLICY ON DIRECTORS APPOINTMENT AND REMUNERATION  

 

Nomination & Remuneration Policy 

 

The Nomination and Remuneration Committee and this Policy shall be in compliance with Section 178 of the 

Companies Act, 2013 read along with the applicable rules thereto and Clause 49 under the Listing Agreement (as 

may be amended from time to time). Emphasis is  given to persons from diverse fields or professionals. 

 

a) Ability to contribute and monitor our corporate governance practices. 

b) Ability to contribute by introducing international practices to address top-management issues. 

c) Active participation in long-term strategic planning. 

d) Commitment to the fulfilment of a director’s obligations and fiduciary responsibilities.  

 

KEY MANAGERIAL PERSON  

 

Mr. Raj Kumar Somani  who is Managing Director (Executive),  Mr. Manish Kumar Somani ,  the Executive Director 

and Chief Financial Officer  who have been appointed before commencement of the Companies Act, 2013 are the 

Key Managerial Personnel of the company. 

 

ACKNOWLEDGEMENT  

 

Your Directors would like to express their grateful appreciation for the assistance and co-operation received from 

the Financial Institutions, Banks, Government Authorities and Shareholders during the year under review. Your 

Directors wish to place on record their deep sense of appreciation for devoted services of the Executives, Staff and 

workers of the Company for its success.  

 

                   

                                 On behalf of the Board of Directors  

 

         Sd/-     

Place  : Surat                   Mahesh Kumar Somani  

Dated : 14.08.2015                   Chairman  

 
  



ANNEXURE TO DIRECTORS’ REPORT 

 

FORM AOC – 1 

 

The information required under Section 197(12)  of  the Companies Act 2013 read with Rule 5(1) of the 

Companies (Appointment and Remuneration of Managerial  Personnel) Rules, 2014 for the year ended 31
st
 

March,2015 are given below: 

 

1.    The ratio of the remuneration of each director to the  median remuneration of the employees of the 

      Company for the  financial year ended March, 2015  : -           

             

     (Rs. In Lacs) 

Name of the Director / KMP 

& Designation 

Remuneration % increase in 

Remuneration 

in F.Y. 2014-15 

Ratio to 

median 

remuneration 

Comparison of the 

Remuneration of the 

KMP against the 

performance of the 

company 

Shri Raj Kumar Somani 

Director 

4.40 - 2.75 The Profit before tax 

marginally declined by 

16.37% but Profit after 

tax (PAT) registered 

growth of 35% as 

compared to last year. 

Shri Ritesh  Kumar Somani 

Executive Director 

4.00 

 

- 2.50 

Shri Manish Kumar Somani 

Executive Director   

4.00 

 

- 2.50 

 

The Non-Executive Independent Directors of the Company are entitled for sitting fees, consultancy fees and 

reimbursement of expenses as per the statutory provisions and are within the prescribed limits. The details of 

sitting fees and consultancy fees paid to independent directors are provided in the Corporate Governance Report 

forms a part of the Annual Report. 

 

2. Percentage increase in the median remuneration of employees in the financial  year : 12% to 14%  

     

3. Number of permanent employees on the rolls of Company as on 31st March, 2015 : 426 

  

4. The explanation on the relationship between average increase in remuneration and Company 

performance: 

      

On an average, employees received an increase in remuneration of 12% to 14%. The Profit before tax 

marginally declined by 16.37% but Profit after tax (PAT)  registered growth of 35% as compared to last year. 

 

The increase in remuneration of employees is in line with the market trends and closely linked to corporate 

performance, business performance and individual performance. 

 

5.  Comparison of the remuneration of the Key Managerial Personnel against the    performance of the 

Company; 

 

There is no change in remuneration of  Key Managerial Personnel. 

  

6.  Variations in the market capitalisation of the Company, price earnings ratio as at the closing date of the 

current financial year and previous financial year and percentage increase over decrease in the market 

quotations of the shares of the Company in comparison to the rate at which the Company came out 

with the last public offer: 

 



Date Closing Market 

Price per Share 

(Rs.) 

Earnings Per 

Share (Rs.) 

Price 

Earnings 

Ratio 

Market 

Capitalisation 

(Rs. in Crores) 

 

31.03.2014 94.00 6.45 14.57 14.10 

31.03.2015 85.40 8.70 9.81 12.81 

% Change -9.15 34.88 -32.66 9.14 

 

An amount of Rs.1000 invested in the IPO towards 10 shares of Rs.100 each was worth Rs.8540.00 (100 

shares of Rs. 85.40 each) as on 31st March, 2015, excluding dividend.  

 

7) Average percentile increase already made in the salaries of employees other than the managerial 

personnel in the last financial  year and its comparison with the percentile  increase in the managerial 

remuneration and   justification thereof and point out if there are any exceptional circumstance for 

increase in  managerial remuneration : 

   

Average Percentile increase in Remuneration of employees other than Managerial Personnel was 12% and 

average increase in remuneration of  Managerial Personnel was  Nil.  

 

Average increase in remuneration of both, managerial and non-managerial personnel were determined based 

on the overall performance of the Company. 

 

8) Key parameters for any variable component of remuneration availed by the Directors : 

 

Key result areas of the managerial personnel are broadly to achieve Company’s growth and performance 

target, achieving the same against various adverse externalities globally, devising sustenance strategy to 

combat global forces like competition, exchange rate etc, which, in turn, enhance shareholders’ value. 

Remuneration of the managerial personnel is based on the Remuneration Policy as recommended by the 

Nomination & Remuneration Committee and approved by the Board of Directors. 

 

9)  Ratio of the remuneration of the highest    paid director to that of the employees who    are not directors 

but receive remuneration  in excess of the highest paid director during  the year :   NIL   

 

10) Affirmation that the remuneration is as per Remuneration policy : 

 

The Company affirms that the remuneration paid  is as per the Remuneration policy of the Company  

 

11) Pursuant to the provisions of the Companies (Appointment & Remuneration of managerial personnel) rules 

2014, no employee is drawing remuneration in excess of the prescribed limits. 

 

 

 

 

 
  



ANNEXURE TO DIRECTORS’ REPORT 

 

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY ACTIVITIES  

 

(Pursuant to Section 134 (3) (O) of the Companies Act, 2013 and Rule 9 of the Companies (Corporate Social 

Responsibility) rules, 2014) 

 

The CSR Policy sets out the Company’s commitment and approach towards Corporate Social Responsibility for 

improving the quality of life of the communities it serves. Through the CSR theme of building sustainable 

livelihoods, the Company endeavours to facilitate livelihood opportunities and promote socio-cultural development. 
 

The focus areas for CSR activities are : 
 

1) Education :  

     

Betex Industries Limited  will undertake initiatives for imparting  training to develop language skills to   enhance  

individual employability of youth in marginalized  and deprived sections of  the society.  
 

Supporting projects and programs for education  and development of children from weaker   sections of  the 

society directly or through Charitable Trusts,   as considered necessary 
 

2) Health :  
 

Providing financial assistance to institutions,  hospitals, charitable trusts and NGOs pursuing   projects and 

programs benefiting paediatrics and  cancer patients, people suffering from AIDS, the   Blind, Deaf and Dumb.  
     

Organising blood donation camps , various health  check – up camps.  
      

3) Disaster relief & Gauseva:  
    

Contributions towards disaster relief and  rehabilitation through appropriate agencies as and when required.  
 

In addition to the identified areas of focus  mentioned   above, the Company may also   undertake other 

activities  defined in Schedule  VII of the Companies Act, 2013. 
    

The CSR policy has been uploaded on the website of   the Company at www.betexindia.com 
 

Average net profit of the company for last three Financial years : Rs. 113.89 Crores  
 

Details of CSR spent during the financial year :  
 

a) Total amount to be spent for the financial year  : Rs. 2.27 Lacs 

b) Amount unspent, if any : 0.09 Lacs 

c) Manner in which amount spent during the financial year is detailed below :  

 

DETAILS OF CSR EXPENSES FOR THE FINANCIAL YEAR 2014-15    

        

Sr. 

No. 

CSR 

Project of 

activities 

identified 

Sector in which 

the project is 

covered 

Projects or 

Programs 

undertaken 

(Place) 

Amount 

outlay 

(budjet) or 

project or 

program wise 

Amount 

spent on 

the 

projects/ 

programs 

Cumulative 

expenditure 

up to the 

reporting 

period  

Amount Spent : 

Director or 

through 

implementing 

agency  

1 Promotion of 

Education 

Education Calcutta 0.51 0.51 0.51 Friends of 

Tribals  Society 

              



2 Health care Medical  Surat 1.00 0.55 0.55 Shree Manav 

Seva Sangh 

3 Animal 

Care 

Gauseva  Surat  2.00 1.12 1.12 Somolai 

Hanuman 

Gaushala 

    Total :      2.18   

 

The shortfall Rs.0.09 Lacs in the amount spent on CSR activities during the year ended on 31st March, 2015 is 

intended to be utilised in future upon identification of suitable projects within your Company’s CSR policy. 

 

This is to confirm that the implementation and monitoring of CSR Policy is in compliance with CSR 

objectives and Policy of the company. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  



ANNEXURE TO DIRECTORS’ REPORT 

 

PARTICULARS REQUIRED UNDER THE COMPANIES (DISCLOSURE OF PARTICULARS IN THE 

REPORT OF BOARD OF DIRECTORS) RULES, 1988  

 

A. Conservation of Energy :  

 

Energy conservation is a high priority area for the Company. Our continued effort to reduce and optimize 

the use of energy consumption has shown positive results. The company continuously pursues the process 

of energy conservation through improved operational and maintenance practices. 

  

a) Energy Conservation measures taken by the company 
 

1) Old Dyeing machines are being replaced by new ones. 
 
2) Installation of Energy monitoring System for greater accuracy of energy consumption. 
 
3) Energy efficient motors installed in place of old motors 
 
4) LED lights were installed in place of florescent being more energy efficient. 

 

b) Additional Investments and proposals, if any, being implemented for reduction of consumption 

of energy 
 

1) Old Jet water machines are being replaced with new machines. 
   
2) Modification and improvement in process system of printing on fabrics. 
 
3) Optimization in Load Factor. 

 

c) Impact of measures at (a) & (b) above for reduction of energy consumption and consequent 

impact on the cost of production of goods 
 

1) Low energy consumption thereby reduction in cost of production 
 
2) Reduction in wastage and energy / power consumption per unit of yarn 
 
3) Reduction in Cost. 

 

d) Total energy consumption and energy consumption per unit of production as per   prescribed 

Form - A given hereunder 

 

FORM A 

 

A. Power and Fuel Consumption:  

 

 2014-15  

 Electricity                                                                                                

 (a) Purchased    

       -     Units  6455676  

       -     Total Amount  45540706  

       -     Rate/Unit(Rs.)  7.05  

   

 

 



  FORM B 

 

(Forms for disclosure of particulars with respect to Technology Absorption) 

 

I. Research and Development (R & D) 

 

1. Specific areas in which R & D carried out by the company 

    
a) Modification in process machineries  

b) Installation of new Jet and Dying machines  

c) Printing machines of new product concept will be installed. 

  

2. Benefit derived as a result of the above R & D 

 
a) Reduction in wastage and energy / power consumption per unit of yarn. 

b) Reduction in operating & maintenance cost thereby increase in margins. 

          

3. Expenditure on R & D / product development  

 

Capital and recurring expenditure is incurred by the company regularly. 
  



Form No. MGT-9 

 

EXTRACT OF ANNUAL RETURN 

 

 (As on the financial year ended on 31st March, 2015) 

 

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management and 

Administration) Rules, 2014] 

 

I. REGISTRATION AND OTHER DETAILS  

i) CIN L17119GJ1992PLC018073 

ii) Registration Date 7th January, 1987  

iii) Name of the Company Betex India Limited 

iv) Category / Sub-Category of the Company Public Company / Limited by shares 

v) Address of the Registered office and contact details  504, Trividh Chambers, Opp. Fire Brigade 

Station, Ring Road, Surat-395002, Gujarat, 

India 

Phone:0261-2328902 

Fax:0261-2334189 

vi) Whether listed company Yes  

vii) Name, Address and Contact details of Registrar and Transfer 

Agent, if any 

E-2/3, Ansa Industrial Estate, Sakivihar 

Road, Sakinaka, Andheri (E), Mumbai-

400072, India 

Phone:022-40430200/28470652 

Fax:022-28475207 

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY  

 All the business activities contributing 10% or more of the total 

turnover of the company shall be stated 

As per Annexure-A 

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE 

COMPANIES   

As per Annexure-B 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup 

as percentage of Total Equity) 

 

 (i) Category-wise Share Holding As per Annexure-C 

 (ii) Shareholding of Promoters As per Annexure-D 

 (iii) Change in Promoters’ Shareholding As per Annexure-E 

 (iv) Shareholding Pattern of top ten  Shareholders (other than 

Directors, Promoters and Holders of GDRs and ADRs) 

As per Annexure-F 

 (v) Shareholding of Directors and Key Managerial Personnel As per Annexure-G 

V. INDEBTEDNESS  

Indebtedness  of the Company including  interest 

outstanding/accrued but not due for payment 

As per Annexure-H 

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL 

PERSONNEL 

 

 

A. Remuneration to Managing Director, Whole-time Directors 

and/or Manager 

As per Annexure-I 

B. Remuneration to other directors As per Annexure-J 

C. Remuneration to Key Managerial Personnel other than 

MD/Manager/WTD 

As per Annexure-K 

VII PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: As per Annexure-L 

 

 

  



ANNEXURE – A 

    

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

    

Sl. No. Name and Description  of main products / 
services 

NIC Code of the Product/ 
service 

%  to total turnover of 
the company 

1 Dying & Printing on Polyester Fabrics 2480 100% 

 

 

 

ANNEXURE – B 

      

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES  

      

Sl. No. Name And Address of The 
Company 

CIN/GLN Holding/ 
Subsidiary/ 
Associate 

% of 
shares 
held 

Applicable Section 

1 NIL NIL NIL NIL NIL 

 

 

 

ANNEXURE – C 

 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

          

i) Category-wise Share Holding        

Category of 
Shareholders 

No. of Shares held at the beginning 
of the year ( As on 1st  April, 2014) 

No. of Shares held at the end of the 
year (As on 31st March, 2015) 

% 
Change 
during 
the year 

Demat Physic
al 

Total % of 
Total 
Shares 

Demat Physic
al 

Total % of 
Total 
Shares 

A. Promoters                   

(1) Indian                   

a) Individual/ HUF 270000 0 270000 18.00 270000 0 270000 18.00 0.00 

b) Central Govt 0 0 0 0.00 0 0 0 0.00 0.00 

c)  State Govt(s) 0 0 0 0.00 0 0 0 0.00 0.00 

d)  Bodies Corp. 537300 0 537300 35.82 537300 0 537300 35.82 0.00 

e) Banks/FI 0 0 0 0.00 0 0 0 0.00 0.00 

f) Any Other 0 0 0 0.00 0 0 0 0.00 0.00 

Sub-total (A) (1) 807300 0 807300 53.82 807300 0 807300 53.82 0.00 

                    
(2) Foreign                   

a) NRIs - Individuals   0 0 0 0.00 0 0 0 0.00 0.00 

b) Other – Individuals 0 0 0 0.00 0 0 0 0.00 0.00 

c) Bodies Corp. 0 0 0 0.00 0 0 0 0.00 0.00 

d) Banks / FI 0 0 0 0.00 0 0 0 0.00 0.00 

e) Any Other 0 0 0 0.00 0 0 0 0.00 0.00 

e1) Group Companies 0 0 0 0.00 0 0 0 0.00 0.00 

Sub-total (A) (2) 0 0 0 0.00 0 0 0 0.00 0.00 



Total shareholding of 
Promoter (A) = 
(A)(1)+(A)(2) 

807300 0 807300 53.82 807300 0 807300 53.82 0.00 

                    

B. Public Shareholding                 

1. Institutions                   

a) Mutual Funds 0 0 0 0.00 0 0 0 0.00 0.00 

b) Banks / FI 0 0 0 0.00 0 0 0 0.00 0.00 

c) Central Govt 0 0 0 0.00 0 0 0 0.00 0.00 

d) State Govt(s) 0 0 0 0.00 0 0 0 0.00 0.00 

e) Venture Capital 
Funds 

0 0 0 0.00 0 0 0 0.00 0.00 

f) Insurance 
Companies 

0 0 0 0.00 0 0 0 0.00 0.00 

g) FIIs 0 0 0 0.00 0 0 0 0.00 0.00 

h) Foreign Venture 
Capital Funds 

0 0 0 0.00 0 0 0 0.00 0.00 

i)  Others (specify) 0 0 0 0.00 0 0 0 0.00 0.00 

Sub-total (B)(1) 0 0 0 0.00 0 0 0 0.00 0.00 

                    

2. Non-Institutions                   

a) Bodies Corp.                   

i) Indian 206701 11400 218101 14.54 203501 11400 214901 14.33 -0.21 

ii) Overseas  0 0 0 0.00 0 0 0 0.00 0.00 

b) Individuals             0 0.00 0.00 

i) Individual 
shareholders holding 
nominal share capital 
upto Rs. 1 lakh 

157696 316900 474596 31.64 160895 316900 477795 31.85 0.21 

ii) Individual 
shareholders holding 
nominal share capital 
in excess of Rs. 1 lakh 

0 0 0 0.00 0 0 0 0.00 0.00 

c) Others                   

c1) Clearing Member 3 0 3 0.00 4 0 4 0.00 0.00 

c2) Directors/Relatives 0 0 0 0.00 0 0 0 0.00 0.00 

c3) Non Resident 
Indians (NRI) 

0 0 0 0.00 0 0 0 0.00 0.00 

Sub-total (B)(2) 364400 328300 692700 46.18 364400 328300 692700 46.18 0.00 

                    

Total Public 
Shareholding 
(B)=(B)(1)+ (B)(2) 

364400 328300 692700 46.18 364400 328300 692700 46.18 0.00 

C. Shares held by 
Custodian for GDRs & 
ADRs 

0 0 0 0.00 0 0 0 0.00 0.00 

Grand Total (A+B+C) 1171700 328300 1500000 100.00 1171700 328300 1500000 100.00 0.00 

 

  



ANNEXURE – D 

 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

 

(ii)Shareholding of Promoters 

Sr. 

No. 

NAME Shareholding at the 

beginning of the year 

01/04/2014 

Shareholding at the end 

of the year 31/03/2015 

% 

Change 

in 

sharehol

ding 

during 

the year 

Number 

of 

Shares 

% 

Shares 

of the 

Compan

y 

% of 

Shares 

Pledged/ 

encumber

ed to total 

shares 

Numb

er of 

Share

s 

% 

Shar

es of 

the 

Com

pany 

% of 

Shares 

Pledged/ 

encumber

ed to total 

shares 

1  MAHESHKUMAR SITARAM SOMANI 45000 3.00 0.00 45000 3.00 0.00 0.00 

2  RAJKUMAR SITARAM SOMANI 45000 3.00 0.00 45000 3.00 0.00 0.00 

3  BAJRANGLAL SITARAM SOMANI 34000 2.27 0.00 34000 2.27 0.00 0.00 

4  SHANKARLAL SITARAM SOMANI 44000 2.93 0.00 44000 2.93 0.00 0.00 

5  SUMANDEVI SOMANI 25000 1.67 0.00 25000 1.67 0.00 0.00 

6  GANGADEVI SHANKARLAL SOMANI 17500 1.17 0.00 17500 1.17 0.00 0.00 

7  RAKESH RAJKUMAR SOMANI 10500 0.70 0.00 10500 0.70 0.00 0.00 

8  RITESH RAJKUMAR SOMANI 10500 0.70 0.00 10500 0.70 0.00 0.00 

9  SHARDADEVI SOMANI 9000 0.60 0.00 9000 0.60 0.00 0.00 

10  MANISH MAHESHKUMAR SOMANI 8000 0.53 0.00 8000 0.53 0.00 0.00 

11  RASHMI SOMANI 7500 0.50 0.00 7500 0.50 0.00 0.00 

12  SUSHIL SHANKARLAL SOMANI 2000 0.13 0.00 2000 0.13 0.00 0.00 

13  SUMEET SHANKARLAL SOMANI 2000 0.13 0.00 2000 0.13 0.00 0.00 

14  NEELAM SUSHIL SOMANI 2000 0.13 0.00 2000 0.13 0.00 0.00 

15  MANISHA SUMEET SOMANI 2000 0.13 0.00 2000 0.13 0.00 0.00 

16  URMILADEVI SOMANI 2000 0.13 0.00 2000 0.13 0.00 0.00 

17  ANKIT BAJRANG SOMANI 2000 0.13 0.00 2000 0.13 0.00 0.00 

18  AMIT BAJRANGLAL SOMANI 2000 0.13 0.00 2000 0.13 0.00 0.00 

19  SUMEET MENTHOL PVT LIMITED 319300 21.29 0.00 319300 21.29 0.00 0.00 

20  SUMEET SILK PROCESSORS PVT LTD 74000 4.93 0.00 74000 4.93 0.00 0.00 

21  SITARAM PRINTS PRIVATE LIMITED 74000 4.93 0.00 74000 4.93 0.00 0.00 

22  SOMANI OVERSEAS PVT LIMITED 70000 4.67 0.00 70000 4.67 0.00 0.00 

  TOTAL 807300 53.82 0.00 807300 53.82 0.00 0.00 

 

 

  



ANNEXURE – E 

      

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

      

(iii) Change in Promoters’ Shareholding (please specify, if there is no change)  

      

Sl. 

No. 

  Shareholding at the 

beginning of the year                              

(As on 1st April, 2014) 

Cumulative Shareholding 

during the year                     

(As on 31st March, 2015) 

No. of shares % of total 

shares of 

the 

company 

No. of 

shares 

% of total 

shares of 

the 

company 

1 Total Promoters' Holding 807300 53.82 807300 53.82 

2 Date wise Increase / Decrease in Promoters 

Share holding during the year specifying the 

reasons for increase/ decrease (e.g. allotment 

/ transfer / bonus/ sweat equity etc): 

No change in promoters' shareholding during the year 

  TOTAL 807300 53.82 807300 53.82 
 

  



ANNEXURE – F 

 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as 
percentage of Total Equity) 

   

     

(iv) Shareholding Pattern of top ten  Shareholders (other than Directors, 
Promoters and Holders of GDRs and ADRs): 

  

                

Sr.No NAME No. of 
Shares at 
the 
begining/
End of 
the year 

Date Increas
e/Decre
ase in 
share-
holding 

Reason Number 
of Shares 

Percenta
ge of 
total 
shares of 
the 
company 

1  RAGHUVIR TEXTURIZERS 
PRIVATE LIMITED 

1,76,099 01-Apr-14 0 Transfer 1,76,099 11.74 

    1,76,099 31-Mar-15 0 Transfer 1,76,099 11.74 

                

2  GINNI TRADELINKS PVT 
LTD 

24,200 01-Apr-14 0 Transfer 24,200 1.61 

    24,200 31-Mar-15 0 Transfer 24,200 1.61 

                

3  DEVI PRASAD SABOO 5,300 01-Apr-14 0 Transfer 5,300 0.35 

    5,300 31-Mar-15 0 Transfer 5,300 0.35 

                

4  NARENDRA SABOO 5,300 01-Apr-14 0 Transfer 5,300 0.35 

    5,300 31-Mar-15 0 Transfer 5,300 0.35 

                

5  KRISHNA DEVI LAHOTI 5,300 01-Apr-14 0 Transfer 5,300 0.35 

    5,300 31-Mar-15 0 Transfer 5,300 0.35 

                

6  SADHANA SABOO 5,200 01-Apr-14 0 Transfer 5,200 0.35 

    5,200 31-Mar-15 0 Transfer 5,200 0.35 

                

7  VAIBHAV NARENDRA 
SABOO 

5,200 01-Apr-14 0 Transfer 5,200 0.35 

    5,200 31-Mar-15 0 Transfer 5,200 0.35 

                

8  ALOKKUMAR 
SHIVSHANKAR SABOO 

5,199 01-Apr-14 0 Transfer 5,199 0.35 

    5,199 31-Mar-15 0 Transfer 5,199 0.35 

                

9  NEMCHAND LAKHOTIA 5,000 01-Apr-14 0 Transfer 5,000 0.33 

      13-Jun-14 100 Transfer 5,100 0.34 

    5,100 31-Mar-15 0 Transfer 5,100 0.34 

                

10  NARESH KUMAR BHATI 5,000 01-Apr-14 0 Transfer 5,000 0.33 

    5,000 31-Mar-15 0 Transfer 5,000 0.33 

                

 

  



ANNEXURE – G 

      

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

      

(v) Shareholding of Directors and Key Managerial Personnel:   

      

Sl. 
No. 

 Name of the Directors and KMP Shareholding at the 
beginning of the year                             
(As on 1st April, 2014) 

Cumulative Shareholding 
during the year                     

(As on 31st March, 2015) 

   No. of 
shares 

% of total 
shares of the 
company 

No. of 
shares 

% of total 
shares of the 
company 

A. Executive Director         

  1. Mr. Raj Kumar Somani 45000 3.00 45000 3.00 

  2. Mr. Ritesh Kumar Somani 10500 0.70 10500 0.70 

  3. Mr. Manish Kumar Somani 8000 0.53 8000 0.53 

            
B. Non Executive Director         

  1. Mr. Mahesh Kumar Somani 45000 3.00 45000 3.00 

  2. Mr. Mangilal Sukhlal  Lahoti  0 0.00 0 0.00 

  3.Smt. Deepa Dinesh Agarwal  0 0.00 0 0.00 

            
C. Key Managerial Person         

  Mr. Manish Kumar Somani 10500 0.70 10500 0.70 

  (Chief Financial officer )         

 

  



ANNEXURE – H 

     

V. INDEBTEDNESS     

     

Indebtedness  of the Company  including  interest outstanding/accrued but not due for payment 

  Secured Loans 

excluding 

deposits 

Unsecured 

Loans 

Deposits Total 

Indebtedness 

Indebtedness at the beginning of the 

financial year 

        

i) Principal Amount 251.06 970.79 0 1221.85 

ii) Interest due but not paid  0     0 

iii) Interest accrued but not due 0     0 

Total (i+ii+iii) 251.06 970.79 0 1221.85 

Change in Indebtedness during the 

financial year 

        

• Addition 414.48       

• Reduction 54.27 100.48     

Net Change 360.21 -100.48 0 259.73 

Indebtedness  at the end  of the 

financial year 

        

i) Principal Amount 611.27 870.31 0 1481.58 

ii) Interest due but not paid  0     0.00 

iii) Interest accrued but not due 0     0.00 

Total (i+ii+iii) 611.27 870.31 0 1481.58 

 

 

 

  



ANNEXURE – I 

      

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL  

      

A.  Remuneration to Managing Director, Whole-time Directors and/or Manager: 

 

                          (Rs. In Lacs) 

Sr. 

No. 

Particulars of 

Remuneration 

Name of MD/WTD/ Manager Total 

Amount Rajkumar 

Somani 

Manish Kumar 

Somani 

Ritesh Kumar  

Somani  

1 Gross salary         

  (a) Salary as per provisions 

contained in section 17(1) of 

the Income-tax Act, 1961 

4.40 4.00 4.00 12.40 

  (b) Value of perquisites u/s - - - - 

  17(2) Income-tax Act, 1961 

  (c) Profits in lieu of salary 

under section 17(3) Income- 

tax Act, 1961 

- - - - 

2 Stock Option - - - - 

3 Sweat Equity - - - - 

4 Commission     

  -   as % of profit - - - - 

  -   others - - - - 

5 Others - - - - 

  Total (A) 4.40 4.00 4.00 12.40 

  Ceiling as per the Act    14.60 

 

  



ANNEXURE – J 

      

VI.    REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

      

B. Remuneration to other Directors: 

 

Sr. 

No. 

Particulars of 

Remuneration 

Name of Directors Total 

Amount 

  Mahesh Kumar 

Somani 

Mangilal Sukhlal 

Lahoti 

Deepa Dinesh 

Agarwal 

1 Non-Executive Directors         

  Fee for attending board 

committee meetings 

- - - - 

  -  Commission - - - - 

  -  Others - - - - 

2 Total (1) - - - - 

3 Total Managerial 

Remuneration 

        

4 Overall Ceiling as per the 

Act 

        

 

  



ANNEXURE – K 

    

VI.    REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

    
 

C.  REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD 
 

   

(Rs. In Lacs )  

Sr. 

No.  

Particulars of Remuneration 

  

Key Managerial Personnel Total Amount 
 

Manish Kumar Somani (CFO) 
 

1 Gross salary     
 

  (a) Salary as per provisions 

contained in section 17(1) of 

the Income-tax Act, 1961 

4.00 4.00 

 

  (b) Value of perquisites u/s 17(2) 

Income-tax Act, 1961 

- - 

 

  (c) Profits in lieu of salary under 

section 17(3) Income-tax Act, 

1961 

- - 

 

2 Stock Option - - 
 

3 Sweat Equity - - 
 

4 Commission     
 

- as % of profit - - 
 

- others - - 
 

5 Others - - 
 

  Total 4.00 4.00 
 

 

 

 

  



ANNEXURE – L 

      

VII.  PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:   

      

A. Company       

Type Section 

of the 

Compa

nies 

Act 

Brief Description Details of 

Penalty/Punishment/C

ompounding fees 

imposed 

authority 

[RD/NCLT/

COURT] 

Appeal 

made, if any 

(give 

details) 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

B. DIRECTORS   

Penalty -  The SEBI has imposed penalty 

exercising power conferred 

under Section 15-I  of the SEBI 

Act, 1992 and Rule 5 of 

Securities and Exchange Board 

of India (Procedure for Holding 

Inquiry and Imposing Penalties 

by Adjudication officer) Rules, 

1995 for violation of Regulation 

3 (b),(c),(d) and 4(1), 4(2) (a), 

(d), (e), (f) and (r)  of PFUTP 

Regulations read with Section 

12A (a) (b) & (c) of the SEBI Act 

vide order No. IVD/SIL/AO/DRK-

CS/EAD-3/473-486/16-29-14 

dated 20.02.2014 by 

Adjudicating Officer 

1. Mr. Mahesh Kumar  

Somani  

Rs. 100.00 Lacs                                                                              

2. Mr. Rajkumar 

Somani 

Rs.320.00 Lacs 

SEBI Appeal 

made before 

SAT         

(Securities 

Appealate 

Tribunal 

againt the 

order  of 

SEBI and 

the matter in 

under sub-

judice 

Punishment - SEBI has restrained the 

company from accessing the 

securities market in exercise of 

the power conferred U/s. 19 of 

the SEBI Act read with section 

11 and 11 B thereof and section 

12 A of the SCRA Act, 1956 and 

regulation 11 of the SEBI 

(Prohibition of Fraudulent and 

Unfair Trade Practice relating to 

Securities Market) regulation, 

2003 vide order No. 

WTM/IVD/24-38/2014 Dated 

21.05.2014 by Whole Time 

Member 

Mr. Mahesh Kumar  

Somani and Mr. 

Rajkumar Somani are 

Prohibited from dealing 

in Securities market for 

a period of 2 and 3 

years respectively.  

SEBI Appeal 

made before 

SAT         

(Securities 

Appealate 

Tribunal 

againt the 

order  of 

SEBI and 

the matter in 

under sub-

judice 

Compounding - - - - - 

C. OTHER OFFICERS IN DEFAULT   

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

 



CORPORATE GOVERNANCE REPORT 

 

(As required under clause 49 of the Listing Agreement with Stock Exchange) 

 

Corporate Governance refers to a combination of regulations, procedures and voluntary practices that enable 

Companies to maximize shareholder’s value by attracting financial and human capital and efficient performance. 

The Company believes that good corporate governance contemplates that corporate actions balance the interest of 

all shareholders and satisfy the tests of accountability and transparency.  

 

1.    COMPANY'S PHILOSOPHY ON CODE OF GOVERNANCE  

 

Transparency and accountability leading to management reliability are the touchstone of the Corporate 

Governance at BETEX INDIA LIMITED. The ultimate objective of the Corporate Governance at BETEX INDIA 

LIMITED is to enhance shareholder's value in the long term. However, the Corporate Governance at BETEX 

INDIA LIMITED is continuously making efforts to implement sound governance practices with below objectives. 

 

2.    BOARD OF DIRECTORS  

 

(A) BETEX INDIA LIMITED is having 7 Directors on its Board consisting of 3 Executive and 4 Non- Executive 

with Non- Executive Chairman as on 31st March, 2015. None of the directors on the Board is a member of 

more than 10 committees and Chairman of more than 5 committees, across all the Companies in which 

they are directors.  

 

The category, composition, attendance of each Director at the Board Meeting, last Annual General 

Meeting and the number of other Directorship and Chairmanship/Membership of Committees of each 

Director in various companies are given below: 

 

Sr. Name of Category Attendance 

of Board 

Meeting 

Attendanc

e Last 

AGM 
No. Directors  

   

     

1 Mr. Mahesh Kumar Somani  Chairman (Non-Executive) & 

 Non-Independent Director  

8 Yes 

2 Mr. Raj Kumar Somani Director  (Executive &  Non-Independent) 8 Yes 

3 Mr. Manish Kumar Somani Executive  & Non-Independent Director 8 Yes 

4 Mr. Ritesh Kumar Somani Executive & Non-Independent Director 8 Yes 

5 Mr. Rakesh Kumar Somani Non-Executive & Non-Independent Director  8 Yes 

6 Mr. Mangilal Sukhlal  Lahoti * Non-Executive & Independent Director - No 

7 Smt. Deepa Dinesh Agarwal *  Non-Executive & Independent   Director - No 

 

* Mr. Mangilal Sukhlal Lahoti and Smt. Deepa Dinesh Agarwal, Non-Executive & Non-Independent Director has 

been appointed in the Board w. e. f. 30th March, 2015. 

 

Meetings of Independent Directors 

 

The Company’s Independent Directors are required to meet at least once in every financial year without the 

presence of Executive Directors or management personnel. Such meetings are conducted informally to enable 

Independent Directors to discuss matters pertaining to the Company’s affairs. 

 

 



(B)      NO. OF BOARD MEETINGS HELD AND DATES 

 

During the Financial Year 2014-15, the Board meeting has been held for 8 times. 

 

The Dates of the Board Meetings are : 

 

1 15.04.2014 5 16.08.2014 

2 30.05.2014 6 14.112014 

3 13.08.2014 7 07.02.2015 

4 06.08.2014 8 30.03.2015 

 

3. COMMITTEES OF THE BOARD 

 

(I) AUDIT COMMITTEE 

 

The Audit committee of the company comprises of 3 members, consisting of 1 Executive Director and 2 Non-

Executive and Independent Directors. The Audit committee was constituted by the Board on 01.04.2015. Mr. 

Mahesh Kumar Somani is the Chairman of the Audit Committee. The constitution of the Audit Committee meets the 

requirement of Section 177 of the Companies Act, 2013 as well as Clause 49 of the Listing Agreement. The 

Committee members have requisite experience in the fields of Finance & Accounts and Banking & Management.  

 

Audit committee of the company has been constituted as per requirement of Clause 49 of the Listing    Agreement.  

 

Composition of Audit Committee for the financial year 2015-16 is shown below:- 

 

Sr. Director Status in Committee Category 

No. 

 

   

01.  Mr. Mahesh Kumar Somani Chairman Non-Executive & Non-Independent 

02.  Smt. Deepa Dinesh Agarwal  Member Non-Executive & Independent 

03.  Mr. Mangilal Lahoti Member Non-Executive & Independent 

 

The terms of the reference regarding role of the Audit committee are as under :- 

 

1)  Oversight of the Company’s financial reporting process and the disclosure of its financial information to ensure 

that the financial statement is correct, sufficient and credible; 

 

2)  Recommendation for appointment, remuneration and terms of appointment of auditors of the Company; 

 

3)  Approval of payment to statutory auditors for any other services rendered by the statutory auditors; 

 

4)  Reviewing, with the management, the annual financial statements and auditor’s report thereon before 

submission to the board for approval with particular reference to: 

 

i)    Matters required to be included in the Director’s Responsibility Statement to be included in the Board’s 

Report in terms of Clause (c) of subsection (3) of Section 134 of the Companies Act, 2013 (corresponding 

to sub-section (2AA) of Section 217 of the Companies Act, 1956); 

 

ii)    Changes, if any, in accounting policies and practices and reasons for the same; 

 



iii)  Major accounting entries involving estimates based on the exercise of judgment by management; 

 

iv)   Significant adjustments made in the financial statements arising out of audit findings; 

 

v)    Compliance with listing and other legal requirements relating to financial statements; 

 

vi)   Disclosure of any related party transactions; 

 

vii)  Qualifications in the draft audit report. 

 

5)  Reviewing with the management, the quarterly financial statements before submission to the board for 

approval; 

 

6)  Reviewing, with the management, the statement of uses / application of funds raised through an issue (public 

issue, rights issue, preferential issue, etc.), the statement of funds utilised for purposes other than those 

stated in the offer document / prospectus / notice and the report submitted by the monitoring agency 

monitoring the utilisation of proceeds of a public or rights issue, and making appropriate recommendations to 

the Board to take up steps in this matter; 

 

 7)  Reviewing and monitoring the auditor’s independence and performance, and effectiveness of audit process; 

 

 8)  Approval or any subsequent modification of transactions of the Company with related parties; 

 

9)  Scrutiny of inter-corporate loans and investments; Valuation of undertakings or assets of the Company, 

wherever it is necessary; 

 

10)  Evaluation of internal financial controls and risk management systems; 

 

11)  Reviewing, with the management, performance of statutory auditors, including cost auditors and internal 

auditors, adequacy of the internal control systems; 

 

12)  Reviewing the adequacy of internal audit function, if any, including the structure of the internal audit 

department, staffing and seniority of the official heading the department, reporting structure, coverage and 

frequency of internal audit; 

 

13)  Discussion with Internal Auditors of any significant findings and follow up there on.  

 

14)  Reviewing the findings of any internal investigations by the internal auditors into matters where there is 

suspected fraud or irregularity or a failure of internal control systems of a material nature and reporting the 

matter to the Board. 

 

15)  Discussion with Statutory Auditors before the audit commences, about the nature and scope of audit as well 

as post-audit discussion to ascertain any area of concern; 

 

16)  To look into the reasons for substantial defaults, if any, in the payment to the depositors, debenture holders, 

shareholders (in case of non-payment of declared dividends) and creditors; 

 

17)  To review the functioning of the Whistle Blower mechanism; 

 

18)  Carrying out any other function as is mentioned in the terms of reference of the Audit Committee and shall 

have the functions/role/powers as may be specified in the Companies Act, Listing Agreement with Stock 

Exchanges or any other applicable law. 

 



19)  Review financial statements, in particular the investments made by the Company’s unlisted subsidiaries. 

 

20)  Appointment, removal and terms of remuneration of the Internal Auditor shall be subject to review by the Audit 

Committee. 

 

(II) NOMINATION AND REMUNERATION COMMITTEE  

 

The Nomination and Remuneration Committee was constituted by the Board on 01/04/2015 considering the 

requirement of the Companies Act, 2013. The Nomination and Remuneration Committee now comprises of four 

member viz; Mr. Mahesh Kumar Somani, Mr. Ritesh Kumar Somani and Mr. Mangilal Lahoti and Smt. Deepa 

Dinesh Agarwal. 

 

Composition of Nomination and Remuneration Committee for the financial year 2015-16 is shown below: 

 

No. Director Status in Committee Category 

01.  Mr. Mahesh Kumar Somani Chairman Non- Executive & Non-Independent 

02.  Mr.  Ritesh  Kumar Somani  Member Executive & Non-Independent 

03.  Mr. Mangilal Lahoti Member Non-Executive & Independent 

04.   Smt. Deepa Dinesh Agarwal Member Non-Executive & Independent 

 

The following are the details of the remuneration paid to the Chairman, Managing/Executive Director(s)  

in the financial year 2014-2015. 

 

Sr. No. Name of the Director Salary (Rs. in Lacs) Perquisites Rs. 

01.  Mr. Raj Kumar Somani 4.40 - 

02.  Mr. Ritesh Kumar Somani  4.00 - 

03.  Mr. Manish Kumar Somani 4.00 - 

 

Besides above, the Company has not paid any sitting fees to the Non-Executive/Independent Directors.  

 

The remuneration is recommended by the Remuneration Committee based on criteria such as  qualification  & 

experience, industry benchmarks, the Company’s performance vis-à-vis the industry, responsibilities shouldered, 

performance / track record etc. and is decided by the Board of Directors. The Board, on the recommendations of 

the Remuneration Committee, approves the annual increments. 

 

The terms of the reference regarding role of the Remuneration committee are as under:- 

 

i) To formulate the criteria for determining qualifications, positive attributes and independence of a Director 

and recommend to the Board a policy, relating to the remuneration for the Directors, Key Managerial 

Personnel and other employees. 

 

ii) Formulation of criteria for evaluation of Independent Directors and the Board; 

 

iii) Devising a policy of Board diversity Identifying persons who are qualified to become directors and who 

may be appointed in senior management in accordance with the criteria laid down, and recommend to the 

Board their appointment and removal. 

 

iv) To frame company’s policies for compensation and benefits for Executive Directors. 

 

v) To review HR Polices and initiatives. 

 



(III) STAKEHOLDERS’ RELATIONSHIP COMMITTEE 

 

In accordance with the provisions of the Companies Act, 2013 and the rules made there under and the Listing 

Agreement, the Investor Grievance Committee is renamed as “Stakeholders Relationship Committee” and was 

reconstituted by the Board on 01.04.2015. The Stakeholders Relationship Committee now comprises of four 

members viz ; Mr. Mahesh Kumar Somani,  Mr. Ritesh Kumar Somani, Mr. Mangilal Lahoti  and Smt. Deepa 

Dinesh Agarwal. Mr. Mahesh Kumar Somani, Non- Executive Director is the Chairman of the Stakeholders 

Relationship Committee. It consists of three Non-Executive Directors and one Executive Director.  

 

The Stakeholders Relationship Committee is looking for redressal of Investors' complaints like Transfer of Shares, 

Issue of Duplicate/Replacement/Split Shares, and Non-receipt of rights, Bonus and Non-receipt of Balance 

Sheet/Dividends/Bonus Shares etc.  

 

Composition of Stakeholders Relationship Committee for the financial year 2015-16 is shown below :  

 

Sr. No. Director Status in Committee Category 

01. Mr. Mahesh Kumar Somani Chairman Non- Executive & Non-Independent 

Independent 02. Mr.  Ritesh  Kumar Somani Member Executive & Non-Independent 

03. Mr. Mangilal Lahoti Member Non-Executive & Independent 

04. Smt. Deepa Dinesh Agarwal Member Non-Executive & Independent 

 

The number of complaints/requests received from the shareholders during the financial year 2014-15 and the 

number of pending complaints is given below :  

 

Received during the year 2014-2015  NIL 

 

Pending as on 31/03/2015   NIL 

                 

The Stakeholders’ Relationship Committee’s composition and the terms of reference meet with requirements 

Clause 49 of the Listing Agreement and provisions of the Companies Act, 2013. The Committee meets as and 

when need. All the requests for share transfer etc. were processed and the related share certificates were 

dispatched within 15 days from the date of receipt.  

 

Number of pending shares transfer as on 31/03/2015  : NIL 

 

(IV) CORPORATE SOCIAL RESPONSIBILITY COMMITTEE (CSR COMMITTEE) 

 

The “Corporate Social Responsibility Committee” (CSR Committee) shall institute a transparent monitoring 

mechanism for implementation of CSR projects or programmes, activities undertaken by the Company. The 

functions of CSR Committee are as follows:  

 

i) To formulate and recommend to the Board, a Corporate Social Responsibility Policy, which shall indicate   the 

activities to be undertaken by the Company as specified in Schedule VII of the Companies Act, 2013; 

 

ii) To recommend the amount of expenditure to be incurred on the CSR activities; 

 

iii)  To monitor the Corporate Social Responsibility Policy of the Company from time to time; 

 

iv) To prepare a transparent monitoring mechanism for ensuring implementation of the project/programmes/ 

activities proposed to be undertaken by the Company. 

 



The “Corporate Social Responsibility Committee” was constituted by the Board on 01/04/2015. The Corporate 

Social Responsibility Committee now comprises of three members viz; Mr. Mahesh Kumar Somani, Mr. Ritesh 

Kumar Somani and Mr. Mangilal Lahoti. Mr. Mahesh Kumar Somani, Non- Executive Director is the Chairman of 

the Corporate Social Responsibility Committee. It consists of two Non-Executive Directors and one Executive 

Director.  
 

4.    GENERAL INFORMATION TO THE SHAREHOLDERS 
 

(I) GENERAL BODY MEETING 
 

(A) Location and Time, where last three AGM held:  

 

Sr. No. AGM DATE Location Time 

1. 30/09/2014 504 , Trividh Chamber , Ring Road , Surat 02.00 P.M. 

2. 30/09/2013 504 , Trividh Chamber , Ring Road , Surat 02.00 P.M. 

3. 28/09/2012 504 , Trividh Chamber , Ring Road , Surat 02.00 P.M. 

 

(II) No resolution were passed through Postal Ballot during the year. 

 

(III)    ANNUAL GENERAL MEETING (TENTATIVE)                

  

Date  : 30/09/2015, Wednesday 
 

 Time  : 11:00 A.M.  
 

 Venue   : 504 , Trividh Chamber, Ring Road, Surat-395002 

  

(IV) FINANCIAL CALENDAR (TENTATIVE)  

 

 

  Annual General Meeting  : September, 2015 

  Results for quarter ending June 30, 2015 : on or before 14th August, 2015 

  Results for quarter ending Sept 30, 2015 : on or before 14th November, 2015 

  Results for quarter ending Dec 31, 2015 : on or before 14th February, 2016 

  Results for quarter ending March 31 , 2016 : on or before 30th May, 2016 

  

 (V)  SHARE TRANSFER SYSTEM :  
 

Presently, the share transfers which are received in physical forms are processed and the certificates 

returned within a period of 15 days from the date of receipt, subject to documents being valid and complete 

in all respect. The Company has been offering as per SEBI guidelines the facilities of transfer cum demat. 

Under the system, after the share transfer is effected, an option letter is sent to the transferee indicating the 

details of transfer and requesting him in case he wishes to demat the shares, to approach a Depository 

Participant (DP) with the option letter. All transfers received are processed and approved by the 

Stakeholders Relationship Committee, which considers transfers and other related matter. The 

Stakeholders Relationship Committee, of the Company meets as often as required. 

 

The Company has appointed M/s. Bigshare Services Pvt.  Ltd. as “Registrar and Share Transfer Agent” as 

per SEBI directives to have common Registrar for Physical as well as Electronic Registrar. 

 

“Registrar & Transfer Agent M/s Bigshare Services Private Limited has been launched Gen-Next Investor 

Module i'Boss the most advanced tool to interact with shareholders. Please login into i'Boss 

[www.bigshareonline.com] which facilitate to serve better.” 

 



  (VI) DEMATERIALIZATION OF SHARES AND LIQUIDITY:  
   

The Company’s shares are available for dematerialization on Central Depository Services (India) Limited 

(CDSL). 
 

Shares of the company are compulsorily to be delivered in the demat form on Stock Exchange by all 

investors. As on 31st March, 2015 about 78.11% of the issued capital have already been dematerialized. 

Shares of the company are listed at ‘BSE Limited’. Demat ISIN number of the Equity Share of the 

Company is INE765L01017. 
 

Those shareholders whose shares are still held in physical form are requested to dematerialize the same at 

the earliest. Thus investor can exercise dematerialization through a recognized Depository Participant (DP) 

who is connected to CDSL or NSDL.  

 

 (VII) BANK MANDATE FOR DIVIDEND: 

 

As per SEBI guidelines, it is mandatory required to print bank account details of the shareholders on 

dividend warrants. Those members, who have still not furnished their bank account details, are requested 

to furnish the same immediately either to their DP or to the Registrar of the Company.  

 

 (VIII) OUTSTANDING GDRS/ADRS/ WARRANTS OR ANY CONVERTIBLE INSTRUMENTS : NIL 

 

  (IX) ADDRESS FOR CORRESPONDENCE:  

 

Unit :  Betex India Limited 

 Investor Correspondence : Bigshare Services Pvt. Ltd.  

E-2/3, Ansa Industrial Estate, Sakivihar Road, Sakinaka, Andheri (E), Mumbai- 400 072. 

Ph. : 022- 40430200/28470652 

 

 (X)  BOOK CLOSURE:- 
 

The books will be closed from Thursday, the 24th September, 2015 to Wednesday, the 30
th
 September, 

2015 (both days inclusive) as annual closure for the Annual General Meeting. 

 

(XI) DIVIDEND DATE: - NIL 

 

(XII)  LISTING:-  
 

Equity shares of Betex India Limited are listed on the BSE Limited (BSE). 
 

STOCK CODES :  

 

BSE  : 512477 

ISIN No. : INE765L01017 
 

All listing and custodial fees to the Stock Exchanges and depositories have been paid to the respective 

institutions. 

 

(XIII)   NOMINATION  : 
 

Individual shareholders holding shares singly or jointly in physical form can nominate a person in whose 

name the shares shall be transferable in case of death of the registered shareholder(s). Nomination facility 

in respect of shares held in electronic form is also available with the Depository Participants as per the bye-



laws and business rules applicable to NSDL and CDSL. Nomination form can be obtained from the 

Company’s Registrar and Share Transfer Agent. 

 

(XIV) SEBI COMPLAINTS REDRESS SYSTEM (SCORES):  
 

The investor complaints are processed in a centralised web-based complaints redress system. The salient 

features of this system are: Centralised database of all complaints, online upload of Action Taken Reports 

(ATRs) by concerned companies and online viewing by investors of actions taken on the complaint and its 

current status. 
 

 (XV) PLANT LOCATION :  
 

Plot No. 436, G.I.D.C., Pandesara, Surat - 394221 
 

Betex India Limited is the processing unit for Dying & printing on fabrics.  
   

 (XVI) REGISTERED OFFICE :  
 

504, 5th Floor, Trividh Chambers, Opp. Fire Station, Ring Road, Surat- 395 002 (Gujarat)  

Phone : 0261- 2328902 

Fax : 0261- 2334189 

E-Mail : bilshare@yahoo.com 

 

(XVII ) REGISTRARS AND SHARE TRANSFER AGENTS :  
 

M/S. Bigshare Services Pvt. Ltd.  

 E-2/3, Ansa Industrial Estate, Sakivihar Road, Sakinaka, Andheri (E), Mumbai-400072 

 Ph. : (022) 40430200 / 28470652 

 Fax : (022) 28475207 
 

5.    DISCLOSURES OF NON–COMPLIANCE BY THE COMPANY 
 

The transactions with the companies, where the Directors of the Company are interested were in the normal 

course of business and there were no materially significant related party transactions that have potential 

conflict with the interest of the Company at large.  
 

6.    MEANS OF COMMUNICATION  
 

Company’s quarterly/half yearly financial results were published in news papers and were also sent to Stock 

Exchange. Shareholders can also visit Company’s website www.betexindia.com to get more about the 

company. All price sensitive information is made available at the earliest through press release and 

presentation made to media on specific occasions. 

  

7.   RECONCILIATION OF SHARE CAPITAL AUDIT REPORT  
 

Reconciliation of Share Capital Audit Report of the company in terms of SEBI circular no.  D & CC/ FITTC/CIR-

16/2002, reconciling the total shares held in both the depositories, viz NSDL and CDSL and in physical form 

with the total issued / paid-up capital of the company were placed before the Board of Directors every quarter 

and also submitted to the stock exchange every quarter. 
 

A qualified practicing Company Secretary carried out reconciliation of Share Capital Audit to reconcile the total 

admitted capital with Central Depository Services (India) Limited (CDSL) and the total issued and listed capital. 

The audit confirms that the total issued/paid up capital is in agreement with the total number of shares in 

physical form and the total number of dematerialised shares held with CDSL. 

 



8.  CEO AND CFO CERTIFICATIONS 

 

The Chief Financial Officer of the company gives annual certification on financial reporting and internal controls 

to the Board in terms of Clause 49. The Chief Financial Officer also gives quarterly certification on financial 

results while placing the financial results before the Board in terms of Clause 41 of the Listing Agreement. The 

CFO certification of the financial statements for the year under review is enclosed forming part of the Annual 

Report. 

 

9.  COMPLIANCE CERTIFICATE OF THE AUDITORS  

 

Certificate from the Auditors of the Company, M/s B. Chordia & Co.  confirming compliance with the conditions 

of Corporate Governance as stipulated under Clause 49, is attached to the Directors’ Report forming part of the 

Annual Report. This Certificate has also been forwarded to the Stock Exchanges where the securities of the 

Company are listed. 

 

10.  CODE FOR PREVENTION OF INSIDER-TRADING PRACTICES 

       

In compliance with the SEBI regulation on prevention of insider trading, the company has instituted a     

comprehensive code of conduct for its directors, management and staff. The code lays down guidelines, which 

advises them on procedures to be followed and disclosures to be made, while dealing with shares of company, 

and cautioning them of the consequences of violations. The code clearly specifies, among other matters, that 

Directors and specified employees of the company can trade in the shares of the company only during ‘Trading 

Window Open Period’. The trading window is closed during the time of declaration of results, dividend and 

material events, as per the Code. 

 

11.  VIGIL MECHANISM / WHISTLE BLOWER POLICY 

 

The Company has established a Vigil Mechanism (Whistle Blower) Policy for Directors and Employees to 

report concerns about unethical behaviour, actual or suspected fraud or violation of the Company’s code of 

conduct or ethics policy. The Vigil Mechanism shall provide adequate safeguards against victimization of 

Director(s) / Employee(s), who avail of the mechanism and also provide for direct access to the Chairman of 

the Audit Committee in exceptional cases. The details of establishment of the vigil mechanism disclosed by the 

Company on its website. 

 

12.  DECLARATION UNDER CODE OF CONDUCT 

 

As required under clause 49(D) of the Listing Agreement, it is hereby affirmed that all the Board members and 

senior management personnel have complied with code of conduct of the Company. 

 

 



AUDITOR’S REPORT ON CORPORATE GOVERNANCE 

(On Compliance with the condition of Corporate Governance under Clause 49 of the Listing Agreement) 

 

To, 

The Members of 

BETEX INDIA LIMITED 

Surat 

 

We have examined the compliance of condition of Corporate Governance by BETEX INDIA LIMITED for the year 

ended 31st March, 2015 as stipulated in Clause 49 of the Listing Agreement with Stock Exchange(s). 

 

The compliance of conditions of Corporate Governance is the responsibility of the management. Our examination 

was limited to procedure and implementation thereof, adopted by the Company for ensuring the compliance of the 

conditions of the Corporate Governance. It is neither an audit nor an expression of opinion of the financial 

statements of the Company. 

 

In our opinion and to the best of our information and according to the explanations given to us, we certify that the 

Company has complied with the conditions of Corporate Governance as stipulated in the above mentioned Listing 

Agreement. 

 

We have to state that no investors grievances is pending for a period exceeding one month against the Company 

as per the records maintained by the Company which are presented to the Investor’s Grievance Committee. 

 

We further state that such compliance is neither as assurance as to the future viability of the Company nor the 

efficiency or effectiveness with which the management has conducted the affairs of the Company. 

 

 

For B. CHORDIA & CO.  

Chartered Accountants  

Firm No. 121083W 

 

B. C. CHORDIA  

Place : Surat                               PARTNER 

Date  : 30/05/2015                                          M. NO. 048557 

 

 

 

  



CEO/CFO CERTIFICATION TO THE BOARD 

(Under Clause 49(V) of Listing Agreement) 

 

I, Manish Somani, Chief Financial Officer of Betex India Limited hereby certify to the Board that : 

 

a) I have reviewed the financial statements and the cash flow statement for the year 2014-15 and that to the best 

of our knowledge and belief: 

 

• These statements do not contain any materially untrue statement or omit any material fact or contain 

statements that might be misleading; 

 

• These statements together present a true and fair view of the company’s affairs and are in compliance with 

existing accounting standards, applicable laws and regulations; 

 

b)  There are, to the best of our knowledge and belief, no transactions entered into by Sumeet Industries Limited 

during the year under review which are fraudulent, illegal or violative of the company’s code of conduct; 

 

c)  We accept responsibility for establishing and maintaining internal controls and that we have evaluated the 

effectiveness of the internal control systems of the Company and we have disclosed to the auditors and the 

Audit Committee, deficiencies in the design or operation of the internal control, if any, of which we are aware of 

and the steps we have taken or propose to take to rectify these deficiencies. 

 

d)  We have indicated to the Auditors and the Audit Committee - 

• Significant changes in internal control over the financial reporting during the year 2014-15; 

 

• Significant changes in accounting policies during the year 2014-15 and that the same have been 

disclosed in the notes to the financial statements; and 

 

• Instances of significant fraud of which we have become aware and the involvement therein, if any, of 

the management or an employee having a significant role in the Company’s internal control system 

over the financial reporting. 

  

 e) We further declare that all Board members and senior management have affirmed compliance with code of 

conduct for the year ended 31st March, 2015. 

 

 

By order of the Board Directors 

Sd/- 

   Manish Somani  

Place : Surat                            Executive Director &  

Date : 30.05.2015                      Chief Financial Officer (CFO) 

 
  



MANAGEMENT DISCUSSION AND ANALYSIS (MDA) 

 

Global Economy 

 

The recovery in the United States was stronger than expected, while economic performance in all other major 

economies most notably Japan fell short of expectations.The UK is well on its way to recovery. Investment growth 

in China declined in the third quarter of 2014, and leading indicators point to a further slowdown. Emerging 

economies continued to contribute about two-thirds of global growth; however these economies disappointed as a 

result of a less favourable investment climate and weak external demand. 

 

According to the World Bank, global GDP actually grew at 2.6 per cent in 2014 after growing at 2.5 per cent in 

2013. While the World Bank’s earlier projection for 2014 was 3.2 per cent, the growth momentum failed to pick up 

in several developed and developing nations during the second half of 2014. The World Bank expects the global 

growth rate for 2015 to be 3.0 percent. The estimates by International Monetary Fund (IMF) are slightly more 

optimistic than that of World Bank. IMF expects global economy to grow by 3.5 per cent in 2015 and by 3.8 per 

cent in 2016. 

 

A number of country specific challenges like infrastructure bottlenecks, increased financial risks and political 

tensions continued to loom over these economies. However, there is a view that many of these emerging 

economies including India have put the worst behind them. 

 

Indian Economy 

 

In 2014-15, Indian economy grew at 7.3% (GDP at market prices). The falling oil prices has aided in lower current 

account deficit and inflation. With fiscal deficit at below 4%, and current account deficit at 1.6% of GDP, India’s 

macroeconomic fundamentals are healthy. Indian economy has gained momentum following pro-economic 

reforms, initiated by the new government.  

 

The Government envisages GDP growth upto 8% in FY16 driven by strengthening macroeconomic fundamentals 

and implementation of policy reforms recently announced will be critical growth enablers to de-bottleneck stalled 

projects, improve the investment outlook and the ease of doing business in the country. The reforms include 

deregulation of diesel prices, direct transfer of cooking gas subsidy, hiking FDI cap in defence and insurance, 

ordinance on coal and telecom spectrum allocation. Reforms currently underway such as GST implementation, 

Amendment on Land Acquisition Bill, Labour Reforms, etc. are expected to provide the requisite thrust for growth in 

the medium-term. 

 

India is set to become the world’s fastest-growing major economy by 2016 ahead of China, the International 

Monetary Fund (IMF) said in its recent latest forecast. India is expected to grow at 6.3 percent in 2015, and 6.5 per 

cent in 2016 by when it is likely to cross China’s projected growth rate. India’s macro-economic prospects have 

strengthened and the country is best positioned among emerging market economies, gaining global investor’s 

attention.  

In FY16, the growth rate is likely to go up further to anything between 8.1 - 8.5 per cent making India world’s fastest 

growing large economy. IMF also expects India to overtake China in terms of growth rate in 2016. The Government 

of India has been successful in containing inflation and the low oil prices are unlikely to put any upward pressure on 

inflation.  

 

Global Textile Industry 

 

In this economic backdrop, there were mixed signals from the global textile industry during 2013 and 2014. While 

the overall steady growth trend is apparent, there are also several structural changes taking place. The Global 

textile and clothing industry is estimated to register a growth of 4-5% in 2014-15. The growth could have been 

stronger, but subdued Q4 led to lower estimated growth. India is expected to achieve around USD 39 billion. The 

slowdown in exports to China and following commodity prices impacted the world exports. 



 

The global apparel market, which is the primary end-user segment for the entire textiles value chain, was around 

US$ 1,146 Bn in 2013 and is estimated around US$ 1,200 Bn in 2014. This overall market is growing at 5% CAGR 

and is estimated to reach US$ 2,110 by 2025. This growth in market size in value terms can be attributed to 

growing population, increasing per capita consumption globally. 

 

Indian  Textile Industry : As per Textile Report 

 

The opening up of economy gave the much needed thrust to the Indian textile industry, which has now successfully 

become one of the largest in the world. It also plays a major role in the economy of the country.  This sector 

contributed 14% to industrial production, 4% to the gross domestic product and 17% to the country’s export 

earnings. It provided direct employment to 35 million people. India has the potential to increase its textile and 

apparel share in the world trade from the current level of 4.5 % to 8% and each us $ 80 billion by 2020.  

 

Indian Dying & Printing Industry 

 

Textile processing is one of the important industries related with textile manufacturing operations. Textile 

processing is a general term that covers right from singeing (protruding fiber removal) to finishing and printing of 

fabric. The various steps a fabric goes into are singeing, desizing, bleaching, dyeing, and finishing. Bleaching is a 

process to make the fabric or yarn look brighter and whiter. Dyeing is a process of applying coloring matter directly 

on fiber without any additives. Finishing is the final process to impart the required end use finishes to the fabric and 

lastly the printing process on fabric which is a science as well as an art. Textile auxiliaries such as chemicals are 

used for all stages of the textile manufacturing process that is from pre-treatment to dyeing and printing and 

finishing. 

 

The textile industry occupies a leading position in the hierarchy of the Indian manufacturing industry. It has 

witnessed several new directions in the era of liberalization. While textile exports are increasing and India has 

become the largest exporter in world trade in cotton yarn and is an important player of readymade garments, 

country’s international textile trade constitutes a mere 3% of the total world textile trade.  Several mills have opted 

for modernization and expansion and are going in for export-oriented units (EOUs) focused on   production of 

cotton yarn. It has passed through cyclical oscillations and at present, it is witnessing a recovery after a downturn.  

Of the entire industry volume of about 5 million tonnes, polyester and polyester filament yarn account for about 1.7 

million tonnes, and acrylic, nylon, and viscose taken together for 300,000 tonnes. The balance is represented by 

cotton textiles. A majority - some three fourths - of the textile mills are in the private sector. A few of the units are in 

the co-operative sector with the public sector (Central and State) accounting for about 15% of the total. 

 

The textile industry is classified into (i) textile mills comprising composite and spinning mills in the organized 

segment, (ii) small power loom and handloom units in the decentralized segment, (iii) khadi-based units, (iv) 

manmade and synthetic fibre and spinning units, v) knitting units, and (vi) made-ups (garments). Besides, the 

industry has a large number of small units scattered all over the country  which are engaged in  processing, dyeing 

and printing of yarn, fabrics and  for conversion. The processing units include sizing, desizing, kiering, bleaching, 

mercerizing, dyeing, printing and finishing. 

 

Another factor that is hurting the Indian synthetic sector is the high import duties and domestic taxes on manmade 

fibres. The synthetic textiles industry last month sought an overhaul in the excise and customs regime to enable it 

to compete with countries such as Bangladesh, China and Vietnam. Further, the benefits for promoting exports to 

major emerging markets for MMF textiles such as Latin America, Far East and African countries have been 

completely stopped in the new FTP without giving the sector’s exporters any scope for adjustment. 

 

After tough competition from cotton last year, the manmade yarn and fabric industry is expected to grow at a higher 

rate of five to seven per cent in 2015-16, on the back of stable crude oil prices. However, it is the domestic market 

that will see the larger growth, as Indian synthetic yarn and fabric performance has not been one of the best 

internationally. 



Business Overview :  

 

The year under review remained as a year of modification in engineering & process to focus on manufacturing 

value added product & process, 

 

Over the years, we have developed capabilities to customize and improve our product designs by absorbing, 

adapting and improving the acquired technology from both national and international suppliers. We are continuing 

to enhance the operational efficiency of our plants leading to higher value creation.  

 

RESULTS  REVIEW  

 

Turnover : Betex India Limited has achieved a turnover  of Rs. 4399.44 Lacs in the year 2014-15 as against Rs. 

3904.06 Lacs during the previous year. Increase in sales was noted due to increase in volume of processing of 

fabrics. 

 

Other Income  :  Other income consisting receipt of  Dividend, Discounts and Interest on Fixed Deposit and 

Profit/(Loss) from Shares & Mutual Funds. Other income for the  year 2014-15 is amounting of Rs. 24.56 Lacs 

against Rs. 33.58 Lacs in the previous year.  

 

Consumption of Raw material  : Consumption of raw material increased from Rs. 1712.49 Lacs  to  Rs. 2428.49 

Lacs due to increase in total dying & processing fabric meters.  

 

Employee Cost : Employees cost were increased from Rs. 595.02 Lacs to Rs. 734.58 Lacs. This increase is 

mainly due to higher increments given to employees and further recruitment of employees. 

 

Interest Cost : Interest cost were increased from Rs. 72.04 Lacs to Rs. 92.32 Lacs due to  increase  in Loan 

Capital. 

 

Despite the challenges, FY 2014-15 has been a year in which your Company made good progress in strengthening 

the established business segments through high value products and also reported positive contribution in the 

overall segment. Despite the volatility in the second half of the year, your Company was able to deliver continued 

growth in profitability. 

 

 

INTERNAL CONTROL SYSTEM AND THEIR ADEQUACY:- 

 

The company’s well defined organizational structure, documented policy guidelines, defined authority matrix and 

internal controls ensure efficiency of operations, compliance with internal policies & applicable laws and regulations 

and optimal use of company’s resources, safeguard of all assets , proper authorization and recording of 

transactions and compliances with applicable laws.  

 

ENERGY CONSERVATION   

 

The Conservation of energy in all the possible areas is undertaken as an important means of achieving cost 

reduction. Saving in electricity, fuel and power consumption receive due attention of the management on a 

continuous basis. Various measures have been taken to reduce fuel consumption, reducing leakages, improving 

power factor optimizing process controls etc.  resulting in energy savings. 

 

THREAT, RISKS AND CONCERNS 

 

The objective of risk management frame work is to identify events that may affect the company, and manage risk in 

order to provide reasonable assurance regarding achieving the company’s objective. The company is operating in 

an environment that is becoming more and more competitive. The company seeks to ensure that the risks if 



undertakes are commensurate with returns. Successful risk management implies not avoidance of risk, but 

anticipation of the same, and formulation and implementation of relevant mitigation strategies. 

 

a) RISK AGAINST FIRE , FLOOD AND ACCIDENTS 

 

Risk against fire, flood, accident, health related problems and accidents of workforce are common risks 

attached to the working of any plant/company. Management has taken reasonable steps to counter the risk.  

 

The company has taken Comprehensive All Risk Insurance Policy, which covers company’s assets against 

all risks. Accidents due to human failure are being tackled through the continuous training to our technical 

and other staffs and through regular monitoring and supervision. All the employees of the company are also 

insured under Group Insurance Policy of Life Insurance Corp. of India. 

 

b) ECONOMIC RISK    

 

Domestic sales contribute to a major part of  the revenue of the company  so, the factors that may adversely 

affect the Indian economy and in turn company’s business  includes  rising  in interest rate, deprecation of 

rupees, inflation, change in tax structure, fiscal and monetary policies, scarcity of credits, global trade 

slowdown etc.  

 

Moreover, Indian economy grew at 7.3% (GDP at market prices) in 2014-15. India is witnessing improving 

macroeconomic fundamentals – moderating inflation, stabilising currency and improving consumer demand. 

 

c) COMPETITION RISK  

 

We face competition from existing players and potential entrants in the Indian textile industry. The Indian 

textile industry is highly competitive both in the Dying & Printing Process. Domestic production is dominated 

by few organized players who have integrated facilities and large economies of scale and the unorganized 

sector is virtually absent.  

 

The company has a well defined TQM system of control points, comprehensive budgetary controls and 

review system to monitor its operations to remain cost competitive than its peer group. The company also 

widened the value added product portfolio to address a broader client base. 

 

d)    STRATEGIC RISK 

 

Strategic plans for the company’s business take in to account likely risks in the industrial environment from 

competition, changing customer needs, obsolescence and technological changes. Obsolescence of 

technology may affect the production process. The annual plans that are drawn up consider the risks that are 

likely to impact the Company’s objectives in that year and the counter-measures put in place.  

 

f) MARKET RISK 

 

Market risks relate to the possibility that the fair value or future cash flows of a financial instrument could 

fluctuate due to variations in market prices. Market risks include currency risk and interest-rate risk.  

 

WASTE MANAGEMENT 

 

We have adopted various methods and practices for solid and hazardous waste management. Solid waste like 

polymer are sold to authorized parties for re-use. The company has also an ETP plant for treating polluted water of 

the plant. Hazardous wastes are handled through registered recyclers, who are authorized by the concerned 

Pollution Control Boards. 

 



 SAFETY, HEALTH AND ENVIRONMENT CONTROLS (EHS) 

 

In keeping with the environment-conscious tenor of the times, your company has  taken effective steps in creating 

an  aesthetic,  environment-friendly industrial habitat in its factory units, mobilizing support and  generating interest  

among  staffs  and  labours  for  maintaining  hygienic  and  green surroundings.  Being providing continual efforts 

and stress on fire and safety, no major incident was noted in the year 2014-15. 

  

The Company is aware of its responsibilities as a good corporate citizen, in health, safety and environmental 

management. To achieve the environment, health & safety visions, various objectives have been set forth. These 

are as follows :- 

 

- Compliance with environment, health & safety laws and regular assessment of the compliance of operations 

against the requirement. 

- Ensuring safety related practices to enable employees and others to eliminate work related injury and illness.  

- First Aid training camps organized. 

- State-of-the-art fire and safety installations to meet emergencies within the company, as well as nearby areas.  

- Training and counseling of employees, contractors, sub-contractors and transporters to ensure effects of 

environment, health and safety. 

- Training and motivating employees to understand their EHS responsibilities and to participate actively in EHS 

program. 

- Imparting fire fighting training to personnel and mock drills to ensure safety preparedness. 

- Toilets and drinking water facility provided and they are being regularly inspected for cleanness. 

- Proactive measures to increase usage of recycled water. 

- To abide by all statutory compliance as per Factories Act,1948 

 

 HUMAN RESOURCES 

 

The company firmly believes that success of any organization largely depends upon availability of human assets 

within the organization as it is one of the most valuable assets because revenue and profit growth cannot take 

place without the right equality of people. To that effect, company has taken a series of measures that ensures that 

the most appropriate people are recruited in to the organization. 

 

a)  RECRUITMENT POLICY 

 

The Company has been able to attract a team of dedicated professionals with appropriate expertise and 

experience, leaders who are passionate, eager to learn and succeed.  

Recruitment based on merit by following well defined and systematic selection procedures eliminating 

discrimination, sustain motivated and quality work force through appropriate and fair performance evaluation to 

retain the best talent. 

 

Various training programs, with internal and external experts are organized regularly for skill upgradation. The 

sincere efforts of the employees have resulted in major administrative expense savings.  

 

b) PERFORMANCE APPRAISAL SYSTEM      

 

A competency based performance appraisal system has been devised and implemented the same across the 

organization. The best performers get recognized and rewarded by the management with the objective of 

motivating them for further improved performance. Employees are promoted to higher positions on the basis of 

their performance, attitude and potential to motivate them for further improvement in their work. 

 

 



c)  PERSONNEL TRAINING 

 

The company from time to time fosters a culture of training, people development and meritocracy to ensure that the 

maximum efficiencies are derived from its human capital. The newly recruited employees undergo a 

comprehensive induction program. The employees underwent both functional/technical and behavioral training that 

would eventually result in improved productivity. Safety training is given on regular basis to all employees including 

temporary employees.  

 

d) LABOUR RELATIONS  

 

On the labour front, during the year, there were no incidents of labour unrest or stoppage of work on account of 

labour issues and relationship with them continues to be cordial. To increase team spirit inter department 

tournaments are organized and various festivals are celebrated in the company. 

 

STATUTORY COMPLIANCE 

 

The Whole-time Directors and CFO makes a declaration at each Board Meeting regarding the compliance with the 

provisions of various statutes, after obtaining confirmation from all the units of the Company. The Company 

Secretary ensures compliance accordance to SEBI regulations and provisions of the Listing Agreement. 

 

CORPORATE SOCIAL SERVICE  

 

The company is committed to its corporate social responsibility and undertakes programs  that are sustainable and 

relevant to local needs. The company has under taken a range of activities in respect of health care and education 

to improve living conditions of the villagers in the neighborhood of its factories under its CSR program.  

 

CAUTIONARY STATEMENT  

Statement in the Management Discussion and Analysis ( MDA ) describing the company’s objectives, projections, 

estimates, expectations may be “forward-looking statements” within the meaning of applicable securities laws and 

regulations. Actual results could differ materially from those expressed or implied. Several factors could make 

significant impact on the company’s operation. These include geo political uncertainties affecting demand and 

supply and Government regulations, tax laws and other factors such as litigations and industrial relations.  

 

 

Identified as having been approved by the Board 

of Directors of  Betex India Limited 

 

Manish Kumar Somani  

           Director 

 

                                                                                                          Surat, 14th Day of August, 2015      

 
 















































BETEX INDIA LIMITED 

(CIN : L17119GJ1992PLC018073) 

Registered office : 504, Trividh Chamber, 5th floor, Opp. Fire Brigade Station, Ring Road, Surat – 395 002 

Email: bilshare@yahoo.com website: www.betexindia.com/ 

                                                Phone: 0261 2328902 Fax: 0261 2334189 

 

ATTENDANCE SLIP 

ANNUAL GENERAL MEETING - 30/09/2015 

 
PLEASE FILL ATTENDANCE SLIP AND HAND IT OVER AT THE ENTRANCE OF THE MEETING HALL. 

Joint shareholders may obtain additional slip at the venue of the meeting. 
 

Folio No. 

DP ID  

CLIENT ID  

No. of Shares  

 

I/We hereby record my presence at the 28th ANNUAL GENERAL MEETING of the Company at 504, Trividh 

Chamber, Opp. Fire Brigade Station, Ring Road, Surat-395002 on Wednesday, 30th September, 2015 at 11:00 

A.M. 

 

Name of the Shareholder 
 

 
 

Signature of the 

Shareholder 

 

 

 

Shareholders who come to attend the meeting are requested to bring their copies of Annual Report with them. 

 

--------------------------------------------------------------------------�---------------------------------------------------------------------------- 

BETEX INDIA LIMITED 

(CIN : L17119GJ1992PLC018073) 

Registered office : 504, Trividh Chamber, 5th floor, Opp. Fire Brigade Station, Ring Road, Surat – 395 002 

Email: bilshare@yahoo.com website: www.betexindia.com/ 

                                                Phone: 0261 2328902 Fax: 0261 2334189 

 

PROXY FORM 

ANNUAL GENERAL MEETING - 30/09/2015 
 
 

Name of the Member(s) 

Registered Address 

E-mail Id 

Folio No./Client ID  

DP ID  

No. of Shares  

 

I/We, being the member(s) of _________________________ shares of Sumeet Industries Limited, hereby appoint. 

1) Name: _____________________________________ Address: ______________________________________  

 Email id:____________________________________ Signature: __________________________or failing him; 

2) Name: _____________________________________ Address: ______________________________________  

 Email id:____________________________________ Signature: __________________________or failing him; 

3) Name: _____________________________________ Address: ______________________________________  

 Email id:____________________________________ Signature: __________________________or failing him; 

 



as my/our proxy to attend and vote for me/us at the 28th Annual General Meeting of the Company to be held on 

Wednesday, 30th September, 2015 at 11:00 A.M. or at any adjournment thereof in respect of such resolutions as 

are indicated below: 

 

Resolutions For Against 

Ordinary Business:   

1.  Consider and Adopt Audited Statement of Accounts for the financial year ended on 31st 

March, 2015 and Reports of Auditors and Board of Directors. 

  

2. Re-appointment of Mr. Mahesh Kumar Somani (DIN No.: 00106449), Director of the 

Company who retires by rotation 

  

3. Appointment of Auditor and fix their remuneration   

Special Business:   

4. Appointment of Mr. Mangilal Sukhlal Lahoti (DIN No.:00234817), as an Independent 

Director 

  

5. Appointment of Smt. Deepa Dinesh Agarwal (DIN No.:07139308), as an Independent 

Director 

  

6.  Appointment of Mr. Rajkumar Somani (DIN No.:00254038), as an Executive Director to the 

Company and fixing of remuneration 
  

7. Appointment of Mr. Ritesh Kumar Somani (DIN NO.:01402114), as an Executive Director 

of the Company and fixing of remuneration 

  

8. Appointment of Mr. Manish Kumar Somani (DIN No.:00356113), as an Executive Director 

of the Company and fixing of remuneration 

  

 

 

Signed this _____________day of ____________ 2015. 

Signature of the Shareholder ___________________________ 

Signature of Proxy Holder(s) ____________________________ 

 
 

 

Notes : 
 

1. This form of proxy in order to be effective should be duly completed and deposited at the registered office of the 

Company not less than 48 hours before the Commencement of the meeting. 

2. In the case of a body corporate, the proxy form should be signed by the authorised person duly enclosing 

thereto, a certified copy of the resolution of the Board under Section 113 of the Companies Act, 2013. 

3. It is Optional to put a ‘X’ in the appropriate column against the Resolutions indicated in the box. If you leave the 

‘For’ or ‘Against’ column blank against any or all resolutions, your Proxy will be entitled to vote in the manner as 

he/she thinks appropriate. 

4. A proxy need not be a member of the Company.  
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